WILL COUNTY SCHOOL DISTRICT 92
2026 UNION NEGOTIATIONS

BOARD OF EDUCATION MOST RECENT OFFER
AND COST SUMMARY

SEPTEMBER 17,2026

The offer set forth below represents the most recent formal proposal given to the Union on September
9,2026. However, the Board shared a revised concept with the Union for consideration on September
14. The revised concept does not change the cost summary provided below. Language addressing
stipend rates for 2029-2030 is included as increases were verbally committed to by the Board during
prior negotiations sessions.

Will County District 92 Council, AFT 604
BOE Counter Union Proposal #11. Salaries
(9/9/26)

Language:
ARTICLE XXII. SALARIES

2026-2027 4.25%
2027-2028 4%
2028-2029 4%
2029- 2030 3.75%

This proposal is retroactive to the first paycheck of the 2026-2027 school year if the package is accepted by
the Union negotiations team by September 14, 2026, with a commitment that the entire package of
tentative agreements will be affirmatively supported and recommended by the Union negotiations team to
the full membership. The District reserves the right to remove or restrict retroactivity in any future

proposals.

Union Board of Education
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Board of Education

Proposal #1 Involuntary Transfer
9/9/26 Counter Package with Personal Leave and Salary

ARTICLE V. TEACHING ASSIGNMENTS

B. Involuntary Transfers

1.

A teacher may be involuntarily transferred to anether-a vacant building, grade level, or subject area
position when necessary to meet programmatic, enrollment, or student needs within the District. For
the duration of the 2026-2030 bargaining agreement, teachers within grades pre-K through 3 will not
be transferred outside those grade bands and teachers within grades 4-8 will not be transferred outside
those grade bands.

[}

deetstons: Involuntary transfers shall be based upon the consideration of factors that include without
limitation certifications, qualifications, merit and ability (including performance evaluations, if
available), and relevant experience, provided that seniority will be considered as a factor if all other
factors are determined by the school district to be equal.

Any necessary change will be relayed to the teacher involved as soon as possible. At the request of
the teacher, a meeting between the building principal and the teacher will be held at a mutually
acceptable time to discuss the assignment. In the event an involuntary transfer becomes necessary, the
Superintendent or his/her designee will hold a meeting with the affected teacher for the specific
purpose of discussing the rationale for such transfer, prior to the Superintendent’s decision on the
transfer.

The teacher shall receive a written record of the conference, with the reasons for the transfer, within
five (5) school days of said conference. Should a teacher find the result of the conference to be
unsatisfactory, regarding a grade level or subject area transfer, he/she can appeal in writing to the
Superintendent. Should a teacher find the result of the conference to be unsatisfactory regarding a
transfer to a different building, he/she can appeal in writing to the Board of Education. Written appeals
should include reasons for appealing the transfer.

The District will move classroom materials for teachers who are involuntarily transferred at the
teacher’s request. For teachers who are involuntarily transferred within the previous three years, a
reasonable effort shall be made to avoid another involuntary transfer. To ensure a successful transition,
teachers that are involuntarily transferred will be offered a colleague, preferably in a like position, to
serve as a mentor in accordance with the District’s Mentor and Induction program. Teachers notified
of an involuntary transfer after May 15 to take effect at the start of the next school year will receive a
one-time $500 payment to compensate the teacher for time lost in order to move and prepare for their

new position.

Union Board of Education
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Will County District 92 Council, AFT 604
Union Proposal #5.3 Leaves
Board of Ed Counter Proposal with Involuntary Transfer and Salary (9/9/26)

ARTICLE XVI. LEAVES

B. Personal Leave

Teachers shall be granted a maximum of three (3) personal leave days (pro rata to FTE) per year
with pay. A personal leave day is defined as a day to allow personal time to conduct personal
business., which is impossible to schedule at a time other than during a school day. A personal
leave day may not be used for income production, or work stoppage or activities that could be
scheduled when school is not in session. Unused personal leave shall accumulate only as
accumulated sick leave.

The use of a personal day is subject to the following conditions, however, the following

conditions (#3-5) may be waived or accepted by the Superintendent in their discretion

without establishing a precedent.

1. Except in cases of emergency or unavoidable situations, a personal leave request should

be submitted to the Building Administrator in advance of the requested date.

2. A teacher may request a-single-tweo three days of personal leave. Requests to use two-ermere- three
persenal-days—ata-time—orto-use-personal leave consecutively with another form of leave, shall require
providing a reason.

3. No personal leave day may be used immediately before or immediately after a holiday, or during the first
andferlast 5 days of the school year, or in connection with school break

times.

4. Personal leave may not be used on an in-service training day.

5. Personal leave may not be used when the employee’s absence would create an undue

hardship.; i.e., more than twe three teachers per attendance center absent on personal leave.

Union Board of Education
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Will County District 92 Council, AFT 604
Union Proposal #1 Substitute Teaching

ARTICLE VI. SUBSTITUTE TEACHING

1.

When it is known that an individual teacher is to be absent for a period of four
consecutive weeks, a riffed teacher will be asked to fill the position before asking other
regular substitutes. Riffed teachers will be called in the order of seniority as stated in
Section 24-12 of the Illinois School Code. Only teachers who are qualified to fill the
position will be called. A riffed teacher is a teacher who was released due to a reduction
in force during the prior school year.

Teachers who take responsibility for an absent teacher’s classes during their plan period
or_duty free lunch shall be paid the rate of $36- $4+ $40 per hour for the 2026-2027
school year. $41 per hour for the 2027-2028 school vear. $42 per hour for the 2028-2029
school year. and $43 per hour for the 2029-2030 school year.

The hourly rate will be prorated to reflect the actual duration of the class period. The
Administration will ask for volunteers and will make reasonable attempts to spread
coverage assignments among the building’s available staff members to avoid unduly

burdening any particular teacher. However. the Administration has the right to require
avatlable licensed staff members teachersto cover classes for their absent colleagues. The

administration will make every effort to avoid impacting direct scheduled student
instruction time.

*




Will County District 92 Council, AFT 604
Union Proposal #7 Salary Differential for School
Psychologist/Student Service Team Leader

Article XXII: SALARIES
Language:
1. School Psychologists/Student Services Leader will be taking on additional duties, that
the job title and description needs to be updated, and that the additional duties
warrant additional compensation.

& Compensation based upon completed vears of service as a Full-Time School
Psychologist or School Psychologist/Student Service Leader in District 92.

&= The school psychologist/student service team leader will be available for up to
5 days during the summer ifthedistrict hasspecific needs reguiring aschool
psyehologistforthesedays. These 5 days will not be used for work that could

be done during the normal school vear. Scheduling of such days will be

coordinated by mutual agreement between the district and the employee.

Responsibilities may be completed in person or virtually. These days may be

used for responsibilities including, but not limited to, student evaluation-
including play based assessment—parent _consultations, and participation in
meetings. Compensation for summer work is already provided in accordance

with the terms of this agreement per Article XXII: Salaries.

2. Current Salary Differential:

2025-2026 Salary Differential Schedule

Years of Service Annual Salary Differential Amount
0-3 $8,888
4-6 $9,523
) $10,158
10-12 $10,793
13+ $11,428




These amounts will increase annually in @ manner consistent with the stipend structure outlined
in the collective bargaining.

Salary differential will be prorated for SP/SSL's hired mid-school year. Under no circumstances

may pavment of this differential expose the Board to excess salary pavments or charges from

the lllinois Teachers' Retirement System ("TRS") and the differential will be automatically
reduced to the extent necessary to avoid such exposure.




Will County District 92 Council, AFT 604
Union Proposal #8 Extra Duty Curricular Salaries

Language:
Article XXII: EXTRA DUTY CURRICULAR SALARIES
Section C. Instructional Tutoring, Summerlnstruction; Extra Curricular Teaching,

Mandatory Supervisory Duties

The Board shall pay for instructional tutoring, extra curricular teaching outside the school day,
and/or mandatory supervisory duties, not to include detention duty, beyond the scheduled
school hours at the rate of $36.00 $41.00* $40.00 per hour for the 2026-2027 school year,
$41.00 per hour for the 2027-2028 school year, $42.00 per hour for the 2028-2029 school year,
and $43.00 per hour for the 2029-2030 school year. See attached salary schedule for payment of
extra duty, co-curricular duties. All district sponsored curriculum related meetings (e.g. summer
committee work, workshops, meetings) held outside the regular school day will be compensated
at the rate of $36:00 $41.00* $40.00 per hour for the 2026-2027 school year,

$41.00 per hour for the 2027-2028 school year, $42.00 per hour for the 2028-2029 school year,
and $43.00 per hour for the 2029-2030 school year.

Section G. Extended School Year Instruction

The Board shall pay Summer Extended School Year Instruction teaching staff $50.00 per hour in
the 2026-2027 school year, $51.00 per hour in the 2027-2028 school year, $52.00 per hour in the
2028-2029 school vear, and $53.00 per_hour_in the 2029-2030 school vear. attheir individual
hourlyrate{teachers—annual-salary-divided-by-1260)--Teaching staff will be assigned to lead
teaching roles prior to other non-licensed staff or teachers outside of District 92, even if the non-
licensed staff/non-D92 teacher has the gualifications needed.




Response to Board of Education
Proposal #3.3 Health and Welfare

ARTICLE XVII. HEALTH AND WELFARE

A.

The Board of Education will provide medical and dental insurance coverage for all teachers
and their dependents. The Board of Education will also provide $30,000 in term life
insurance coverage on each teacher.

The major medical and dental coverage shall continue in a form substantially similar to the
plan in effect as of the date of execution of this Agreement except to the extent that: (i) the
co- payment for the drug card shall be $10 for generic brand prescriptions, $25 for formulary
prescriptions and $40 for name brand prescriptions and the deductible shall be $450 annually,
renewing on January 1st Septembertst-of each year or the first day of the plan’s renewal
period as long as no employee shall have a lapse in their medical or dental coverage.

The Board of Education will pay 100% 99%-of the premium for single coverage medical

and dental insurance for tenured and non-tenured teachers. The Board will also pay the
following percentages of the premiums for dependent and family medical and dental
insurance coverage:

a. Tenured teachers: 82% (PPO), 82% (PPO-HSA) or 79% (HMO)

b. Non-tenured teachers: 68% (PPO), 68% (PPO-HSA) or 71% (HMO)

Board% | Tenwed | Board% | Tenured | Board% | Tenured
Emplovee% Emplovee% Employee o
PPOall Tiers  [82% = [18%  [&81%  [19% = [80%  [20%
PPO-HSA ALl [80% [20%  [79% = [21% @ [7% [22%
HMO ANl Ters [79%  [21%  [%  [22%  |[7F%  [23%
NON-TENURED | 20262027 20272028 20282029
STAEE
Board% | NonTenured | Board% | Non-Tenuwred | Board% | Non-Tenured




Those employees hired before the 1999-2000 school year -currently

grandfathered into family medical coverage fully paid for by the district shall

maintain that coverage by the district until separation from employment.

. The Board of Education will extend the medical, dental and life insurance

coverage for teachers leaving the district until August 31st upon meeting the

following conditions:

1. The teacher must be employed for the full school year.

2. Written notice of the resignation or retirement must be given to the
Superintendent or building principal by May 1st.

The Board of Education will extend the medical, dental and life insurance

coverage until August 31st for teachers who have been employed the full school year

and are terminated.

. The Board of Education shall purchase with district funds the type and amount of

insurance necessary to protect itself as a corporate body, its individual members,

its appointed officers, and its employees from financial loss arising out of any

claim, demand, suit or judgment by reason of alleged negligence or other act

resulting in accidental injury to any person or in property damage within or

without the school building while the above-name insured are acting in the

discharge of their duties within the scope of their employment and/or under the

direction of the Board.

Union Board of Education
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Negotiations 2026

CBA Salaries FY2026 $11,275,091
CP12025 2.90%
CBA share of new CPI revenue 2026/2027 $326,978

Estimated cost of a 1% increase = $112,751 annually

Board Proposal
New Money
4.25% 4% 4% 3.75%
2026-2027 [2027-2028  [2028-2029  |2029-2030
$479,191 $479,191  $479,191  $479,191
$470,171  $470171  $470,171
$488,978  $488,978
$476,754
$479,191 $949,363  $1,438,341 $1,915095 [$4,781,989
New CBA Salaries
4.25% 4% 4% 3.75%
2026-2027 [2027-2028  [2028-2029  |2029-2030 |
$11,754,282 $12,224,454 $12,713432 $13,190,186
Union Proposal
New Money
5% 5% 4.75% 4.75%
2026-2027 [2027-2028  [2028-2029  |2029-2030
$563,755 $563,755  $563,755  $563,755
$591,942  $591,942  $591,942
$500,462  $590,462
$618,509
$563,755 $1,155,697  $1,746,159  $2,364,669 |$5,830,279
New CBA Salaries
5% 5% 4.75% 4.75%
2026-2027 [2027-2028  [2028-2029  |2029-2030
$11,838,846 $12,430,788 $13,021,250 $13,639,760

The cost of various stipends and extra duty pay in the proposals set forth above cannot be
summarized as the costs will vary based on a number of factors including how many stipends are
earned each year and how much extra-duty work is authorized and performed.
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