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Introduction

The Board of Education {"Board") and the Streator Education Association, Lacal 1511,
IEA/NEA {"Union”) are currently involved in contract negotiations.

On February 18, 2025, the Union initiated a statutory “public posting process.” This

process requires both parties to submit, and ultimately release to the public, a written
copy of their most recent offer and a summary analyzing and explaining the costs related to
its most recent offer.

Under the law, within 7 days of the initiation of the public posting process, the Board and
Union are required to exchange copies and cost sumrmaries of their most recent offers and
to also furnish copies to both the federal mediator and the lllinois Educational Labor
Relations Board. Thus, the Parties were required to exchange copies on February 25, 2025.
The Illincis Educational Labor Relations Board is then required to hold the copies for at
least another 7 days, or until at least March 4, 2025. During this period, the Parties are
continuing to meet and negotiate. Therefore, at the time this document is released to the
public, it will not reflect any proposals made after February 25, 2025.

This document is subrmitted by the Board to meet its statutory requirement.
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Key Summary of Board’s Economic Proposal

Teachers on Salary Schedule

2024-2025  4.0% increase on step plus step; 5.5% overall increase
2025-2026  4.0% increase on step plus step; 5.5% overall increase
2026-2027  4.0% increase on step plus step; 5.5% overall increase

Cost of Teacher Compensation Propasal (all 3 years) = $20,123,590.95

Support Staff Compensation

2024-2025 S5 average increase on base amounts
2025-2026 4.0% general increase

2026-2027 4.0% general increase

Cost of Support Staff Proposal for 2024-2025 = $635,611.72

Health Insurance for Support Staff
Part-time support staff employees will be eligible to move to full-time

status and receive Board-provided health insurance benefits after 10
vears of continuous service in the same position with the District.

Board pays 100% of employee-only insurance premiums (S0 out-of-
pocket cost to employee).
Board pays 80% of family insurance premiums.

Extra Duty Stipends {Appendix C)

2024-2025 1.5% increase to the schedule
2025-2026 1.5% increase to the schedule
2026-2027 1.5% increase to the schedule

Cost of Extra Duty Stipend Proposal (all 3 years) = $288,596.27
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;History_ of
Current

Negotiations

The existing contract, which covers approximately 103 teachers and 78 support staff*,
expired on June 30, 2024.

Negotiations for a new contract began with an introductory meeting and the setting of
ground rules on April 11, 2024. The Parties met on May 16, 2024, and exchanged initial
proposals. The Board’s initial proposal included revisions to eight (8) language items
and a request to discuss two additional provisions. The Union's initial proposal included
revisions to approximately sixty (60) items—both economic and nen-economic.

The Parties met for a total of six {6) bargaining sessions on May 18, June 11, June 25,
July 16, July 22, and September 11, 2024, before mutually agreeing to involve the
assistance of a federal mediator. The Unien declined to work with the first federal
mediator assigned to assist the parties and a second federal mediator was assigned.
We met with the second mediator assigned to assist the parties on three (3) occasions:
QOctober 10, November 7, and December 10. The parties were scheduled to meet with
the mediator again on December 16, 2024, but the union refused to meet because the
mediator had pivoted to a virtual meeting due to impending winter weather concerns.
Thereafter, the Union demanded a third federal mediator be assigned to assist the
parties. While the Union’s request was atypical, in order to continue working towards
an agreement, the Board did not object. On January 17, 2025, the Federal Mediation
and Conciliation Service assigned a third federal mediator to assist the parties with the
express admanition that no further accommaodations would be forthcoming. The
parties met with the new federal mediator on February 4 and February 19, 2025. The
parties have scheduled an additional ali-day bargaining session with the mediator on
February 27, 2025.

“This number doas not inclade lunch supervisars, cooks, servers, cashiers, and all other ai-w.ll e=gloy=es, ali of whom are suppert stat!
employees but e not cowered by the terms of the CBA. Tharg are 4 total of 162 non-cestilied stall members emploved by the Drstrict

ETREATOR ELEMENTARY SCHOOL DISTRICT NO. 44 PUBLIC POSEING SUBMITTED TO THE IELRB ON FEBRUARY 25, 2025 8



Parties are Not at Impasse,
Unless...

Mediation and the public posting process are normally invoked when
the parties reach an impasse (i.e., neither party has any room for
further movement). Throughout the negotiation process, the Board
team has tried to engage in open communication and discussion but
has consistently been met with resistance.

If the Union team continues to refuse to move off its current
compensation proposal of over 33%, then the parties are truly at
impasse. The Board believes that if the Union would negotiate in
good faith, both the Board and the Union could come to an equitable
agreement that could provide raises approximating twice the current
cost of living.
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The Board recognizes and appreciates the many contributions
made by its teachers. Teachers at Streator Elementary School
District No. 44 do an exceptional job educating students and
fostering a learning environment welcoming to all.

7 Ackn Ow|edg; ng The Board also recognizes and appreciates the many

employee helps make the District function seamlessly and
creates an environment necessary for student success.

g L R contributions made by the District’s support staff. Whether
1 Em P | Gyeckss; : serving as clerical staff, nurses, paraprofessionals and aides,
' . 3 technology technicians, custodians, or in maintenance, each
. Contributions . 3

| | 1 e ’
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Board Objectives

As the Board proceeds through these negotiaticns, it is committed to:

* Maintaining an exceptional learning community by continuing to
provide comprehensive academic and extra-curricular programming to
a diverse student population

* Providing an outstanding work environment for its teachers and staff

* Continuing the practice of providing teachers and students reasonable
class sizes

* Maintaining a balanced budget to ensure the District’s annual
expenditures do not exceed its annual revenues

+ Offering a competitive compensation package that recognizes the
impartant contributions made by teachers and support staff while also
ensuring the affordability and sustainability of said package as
stewards of the District’s finances.
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Salaries and

The Board believes it has consistently provided its teachers a competitive pay and benefit
package. Streator maintains an 89% teacher retention rate and the District has not had

difficulty filling most positions.

During the 2023-2024 school year, full-time teachers in the District earned between
$38,832.08 and $79,289.94 (not inclusive of 9% TRS contribution) in addition to receiving a

generous benefits package.

* Teachers have a contractual 7.5-hour workday and work 180 days a year, equating to
1,350 hours. Even a new teacher starting out at Step 1 ($38,832.08} thus makes over

$28/hour.

The average salary paid to a full-time teacher in the 2023-2024 school year was $55,622.04
{541.20/hour).
Some of the current benefits include, but are not limited to:

* 100% Board-paid Single Medica! and 80% Board-paid Family Medical coverage, which
include Dental Insurance

+ Vision Insurance

* Retirement Incentives

* Between 10 and 20 paid sick days (based on years served at the District)
* 2 paid personal days

* 3 paid bereavernent days

+ Tuition reimbursement

* Professional development
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KEY OPEN ECONOMIC
ITEMS

*AS OF FEBRUARY 25, 2025
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Outstanding Items

+ Compensation (teachers and support staff)

+ Health Insurance
* The Union want to move part-time support staff to full-time in

order to receive health insurance benefits

* Extra Duty Stipends
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MOST RECENT BOARD
PROPOSAL




COMPENSATION FOR
TEACHERS

BOARD PROPOSAL AS OF FEBRUARY 25, 2025
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Board Proposal

on Teacher
Salaries

The Board’s current proposal for teachers who are paid on the schedule is
as follows:

2024-2025 4.0% increase to step, plus a step increase whichis  5.5% increase
1.5%

2025-2026 4.0% increase to step, plus a step increase whichis  5.5% increase
1.5%

2026-2027 4.0% increase to step, plus a step increase whichis  5.5% increase
1.5%

With a proposed increase to step, each individual employee will receive
the noted percentage increase. This is not an increase to base, where the
amount is applied to Step 1 and then applied down and over through the

schedule, resulting in a smaller percentage increase for employees further
down the schedule,

The Board’s compensation proposal is retroactive to July 1, 2024.
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_1024-20_25 1 5.5% increase L - $6,322,343.82
2025-2006  SS5%incresse $6,701,940.51
2026-2027  5.5% Increase : $7,099,306.62

A

~ TOTAL COST OF BOARD’S 3-Year PROPOSAL $20,123,590.95

The salary schedules in the following slides demonstrate the 4%
increase {plus step} with Board’s 9% Teachers’ Retirement System
contribution.
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R - FY 24-25 Salary Schg'gule_\_vlth 4% Increase {Including Board-Contributed Creditable Earnings® =

TP les _ 5 +15 s MS + 15 MS + 30 M5 + 45 s+ 280 |

| 1) 44,379.52 46,342.86 48,306.21 50,269.56 52,232.92 54.196.28 |

l 46.123.93 48.087.28 | 5005062 | 52,013.98 | 5397734 | 55.940.70 1

L 47,868.34 | 49,831,69 | 51,795.04 | 53,758.40 __|1ss.7217s 57,685.11 = 1

4 4961275 | 51576.10 53,539.45 55,502 81 57.466.17 59,429.53 | g4

| 51,357.16 53,320.51 55,283.86 57,247.22 59,210.58 | 61,173.94 |

| 53,101.57 . _r__ss.osa.sz | 57,028.27 | 5899163 6095499 6291835 | .

— 54,845.98 | 5680933 | 5877268 60,736,04 62,699.40 64,662.76 )

l 56,550.39 58.553.74 | 60517.09 62,480.45 64.443.81 66,407.17 1 67,939.72

L 58.334.81 60,298.15 | 62,261.50 64,224.86 66,188.22 68,151.58 69,684.13

- 10 60,079.22 | 6204257 | 64,005.91 | 6596927 67,932.63 69,895.99 7142854

l 11 61,823.63 | 63,786.98 | 65750.33 67,713.69 69.677.05 | 7164040 73,172.95

l 12| 63,568.04 65.531.39 | 67.494.74 69.458.10 71,421.46 | 73.384.82 | 7491736

| 13| 6531245 67,275.80 | 69,239.15 71,202.51 73,165.87_ | 75.129.23 76,661.78

b_ 14 6705636 _ﬂr__sstqzoﬂ.zl _| 70,983.56 | 7294692 | 74910.28 | 7687364 | 78,406.19 =
15 6880127 ' 70,764.62 L 7272797 7469133 76,654.69 | 7861805 80,150,600

| 16 70,545.69 72.509.03 | 7447238 | 76.435.74 78,399.10 | 8036246 | 81,895.01

{ 17 7229010 | 74.253.44 | 7621679 | 78.180.15 8014351 | 82,106.87 8363942

- 18 74,034.51 | 75,997.85 | 7796120 | 7992456 __|s1sers2 83,851.28 8538383

l 19 74,034.51 75.997.86 | 77.961.20 | 79.524.56 81,587.92 83,851.28 _i_ssissa.sa

| 74,034.51 75.997.86 | 77.961.20 | 79.924.56 81,887.92 83.851.28 | 85,38383

I 21| 75,778.92 | 7778227 | 79,705.62 | 81,668.98 | 83,632.34 | 85,595.70 87.128.14

| 22| 77,523.33 | 79,486.68 . 8145003 | 8341339 85.376.75 87,340.11 ;sisrus

| 23| 79,267.74 81,231.09 | 83,194.44 | 85.157.80 87.121.16 £9,084.52 | 90,617.07

*In addition to base salary, the Board pays 9% on bahalf of wach teacher the required member contribution to the lllinols Teachers’ retirement system
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. FY25-26 Salqlklllgdule with 4% Increase [including Board-Contributed Creditable Earnings®) o =
TEP__ BS Bse15 MS M5 + 15 M5 + 30 M5 + 45 _MS + 2ND
| 1] 4615470 .. 48,196.58 | 5023846 | 52,280.34 54,322.24 56,364.13
2| 47,963.88 | 50.010.77 52,052.65 54,094.54 56,136.44 58,178.33 1
L 3] 49,783.07 L. 5182495 53,866.84 55,908.73 57,950.63 59,992.52 8 S =
4| 51.597.26 53639.14 | 55681.02 1 snme | s9,764.81 | 61,806.71 ) i
5| 53,411.45 55.453.33 §7,495.21 59,537.11 61,579.00 63,620.89 o U
I i 6| 55,225.64 | 57.267.52 | 59,309.40 | 6138129 16339319 65,435.08
7| 57.039.82 $9,081.71 61,123.59 63,165.48 __|ses20738 | 67,249.27 |
I 8l 58854.01 | 60,895.89 | 62,837.78 64,975.67 67,021.56 69,063.46 L 70,657.31
60,668.20 62.710.08 64,751.96 | 66,793.86 | 6883575 | 70.877.65 | 7247150
1] 62,482.39 64,524.27 66,566.15 68,608.05 70.649.94 72,691.83 + 74,285.68
I 11| 64,296.57 | 66,338.46 | 68,380.34 | 7042223 72,464 13 74,506.02 | 76,099.87
12| 66,110.76 68,152.64 70,194.53 72,236.42 74,278.31 76,320.21 + 77,914.06
I 13| 67,924.95 | 69,566.83 72,008.71 74,050.61 76,092.50 78.134.4¢ | 79,728.25
14| 69,739.14 71,781.02 73,822.90 75,864.80 1 77.906.69 _, 7994858 | 8156283
I _15__&5_5_3.}; | 7359521 | 75637.09 77,673.98 79,720.88 L BL762.77 | B3,356.62 |
| 16| 73,367.51 | 7540030 | 7745128 | 79,493.17 | 81.535.07 _| 83,576.96 . 8517081
17] 75.181.70 77.223.58 79,265.46 81,307.36 £3,349.25 | 85.391.15 | B6,985.00
I ___18] 76,995.89 | 79.037.77 l__g;,pvs_s_s___ L. 8312155 85,163.44 _, 87.205.34 | 88.799.19
13_76‘995.89 79.037.77 81,679.65 8312155 85,163.44 , 8720534 _|'“BIB‘799.19
| 20 76.995.89 _| 79,037.77 81079.65 83,121.55 85,163.44 , 87.205.34 . 88,799.19
21 78.810.08 80.851.96 82,893.84 8493573 _| 8697763 | 89,0195 90,613.37
22| 80.624.26 82,666.15 84,708.03 86,749.92 88,791.82 , 9083371 . 92,427.56
L 23 8243845 | 84.480.33 | 86,522.22 | ®ssSeall | 90,606.00 | 92,647.50 94,241.75

“In addition to base salary, tha Board pays 9% on behall of each teacher the required member contribution to the linals Teachers’ retirement system
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FY 26-27 Salary Schedule with 4% Increase {Including Board-Contributed Creditable Earnings®)

ETAF ATCH: ELEAE ST ARY S H

ITYED Tie THE IELRR QR

STER |u_5 BS + 15 S MS + 15 MS + 30 §M5+45 IS+ 20 ]
[ 1! 48.000.88 50,124.44 | 52,248.00 ;_ 54,371.56 | 56,495.13 4 58,618.70
2| 49,887.64 52,011.20 54.134.75 . 56,258.32 58.381.8% 60,505.46 al:
51,774.39 53,897.95 .56,021.51 1 58,145.08 | 60,268.65 1 62,392.22 : ]
4 53,661.15 55,784.71 57,908.27 | 60,031.84 62,155.41 64,278.98
I iﬁ:»_._w_m_. | 57.671.46 | 5979502 i 61,918.59 64,042.16 66,165.73 1 |
6, 57.434.66 59,558.22 61,681.78 ! 63,805.35 65,928.92 | 68,052.49
L 7i 59,321.42 | 61,444.97 | 63,568.53 - 1 65,692.10 67,815.67 69,939.24 1 z
8 61,208.17 63,331.73 65,455.29 67,578.86 69,702.43 71,826.00 73,483.60
| ; | 63,094.93 | 6521848 | 67,342.04 B 69,465.61 71,589.18 73.712.75 i 75.370.36 ]
100 6498168 67,105.24 69,228.80 71,352.37 73.475.54 75,599.51 77,257.11
lll 66,868.44 68,991.99 71,115.55 73,239.12 75.362.69 77.486.26 1 79,143.87
12, 68,755.1% 70,878.75 73,002.31 | 75,125.88 *r77*2_49.45 L 79,373.02 81030562 |
13 7064195 _ | 72,765.50 74,885.06 77.012.63 ! 79.136.20 81,259.77 | 82917.38
14 72,528.70 74,652.26 76,7758 | 7889939 +_81‘922.96 | 83,146.53 84,804.13 ) |
_______J]._S_L_74‘_415.46 | 76,539.02 78,662.57 80,786.14 : 82,909.71 | 85,033.28 4 85,690.89
i ]ﬂ 76,302.21 7842577 3 | 80,549.33 | 82,672.90 +L84’_796.47 i 86,920.04 88,577.64 !
17| 78.188.47 80,312.53 82,436.08 84,559.65 |86,683.22 ] 88,806.79 90,464.40
| 18 80,075.72 | 82,199.28 | 84,322.84 | 8644641 E 58,569.98 i 90,693.55 92,351.15 =]
1% 80,075.72 82,199.28 84,322 .84 86,446.41 . 88,569.98 | 90,693.55 9235115
. 20f 80,0757 | 8210928 | 8432284 | 8644641 | 885698 L 9069355 | sa3s115 .
21 8196248 84,086.04 86,209.59 88,333.16 90,456.73 . 92,580.30 94,237.91
o 22| 83,849.23 | 85972.79 | B8,09635 90,219.92 92,343.49 94,467.06 i 9612466
23| 85,7359% 87,859.55 89,983.10 92,106.67 94,230.24 96,353.81 | 9801142
*In addition to base salary, the Board pays 3% on behalf of each teachar the required b ibution to the lllincls Teachers’ retirament system




*Union’s Position

..on Teacher
' Compensation

=

The Union’s last proposal on teacher salary {not including health
insurance benefits or considering their request to make part-time support
staff members full-time} is as follows:

* Year 1-11.5% (step plus 10%)
* Year 2 -11.5% (step plus 10%)
* Year 3-10.5% (step plus 9%)

The cost of the Union proposal per year is as follows:
* Year 1-=$%6,841,363.31
* Year 2 = $7,849,560.02
* Year 3 = $8,905,883.34

The total cost of the Union proposal is $23,596,806.68
* Despite the Board’s request, the Union has declined to provide a cost

analysis of its compensation package and has failed to do so in its
public posting.
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Scheel District: RNumber of Years of Teacth Contract

Streator Township ngh School ~ 2020-2025 {5 years) 2020-2031 [4%) )
40 ; ; : 20212022 {3.75%]
Dtnct e ' : 20222023 (3.25%)

i COMPARABLES

_}“__, = i ik e Fllwing T
EaaTE) oS E

| 2024-2025{5.5%)

Ar— N o The chart to the left

el s S L demonstrates how the Board’s

current proposal compares to

21K cr. 2y other comparable area school
districts.

2021-2025 {4 years) 2.5% per year

1

2024-2027{3 years)

Diskrict M.

“Otvawa Elomentary 5 Fiet 2022-202€ (4 years) 2023-2024 {4%)
: e : 2024-2025 {3.5%) :
Mo, 141 : 2025-2026 {3.5%) The Board's proposal is

Morrls Elos Jeskrbct 2019-2024{5 years) 2019-2020{3.5%) competitive.
: 2020-2021 {4.5%

20212022 {4.0%)
2022-2023 [3.0%)

2023.2024 {3.0%) This also hightiéhts how the

Gwight Public Schoah Miien § 2024-2027 3 years} 15 Years Experience: 5.5% Union’s current 11.5%, 11.5%,

Experl - 4-5% 7
A T and 10.5% proposal is

21+ Years nce: 3-5% ChF ] .
s unrealistic and unsustainable.
Marseitles Elementary Schaol District 2022-2027 (5 years) 2022-2023 {6%)
No. 150 & 2023-2024 {5%)

7024-2025 {5%)
2025-2026 (5%)
2026-2027 (5%)
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COMPENSATION FOR

SUPPORT STAFF

BOARD PROPOSAL AS OF FEBRUARY 25, 2025
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The Board's most recent proposal includes a reconfiguration of the current salary placement table

that results in a significant increase in base pay :
Years 1-3 Years 7- Years 11-15 Years 15-20)T7

1105y (ST SRR

$2547 $26.74
Secretary $22.00 $23.10 $25.47 $26.74

ey (TSR e New Support'S’éa"ff

$17.00 $17.85 $19.68 $ 2066 ; L
$22.00 $2310 $2426 $2547 $26.74 P I acement Ta b I S
5 22.00 $23.10 $24.26 82547 $26.74
$22.00 $23.10 © §2436 $25.47 $26.74
Head Custadian  Erifi) 52940 53087 53241 $3403
IPT Custodian  ER#RILY $123.10 §24.26 §2547 $26.74

Head of $30.00 $31.50 $33.08 $34.73 $36.47
e
Worker $22.00 $2310 $24.26 $25.47 $26.74

LTI  37.00 $38.85 $40.79 $42.83 $a4.97
Provider $20.00 . $21.00 $22.05 $23.15 $24.31
**For any employee in year 21+, they shall be considered off schedule and receive $1.25 raise per year during the

term of the Agreament.
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The table below is the current schedule for support staff. After reaching step 4, employees receive
the negotiated percentage increases.

o Gl ey o Uk b
P e s

¢

2 : $ 15.04 $ 1549 $ 1696 $ 1643

.: '. PFEVIOU S s 1144 s 1178 $ 1214 $ 1250

te b : : : s 16.03 $ 1651 $ 17.01 $ 1752
“:Support Staff:

TR ; upervisor $ 1603 $ 1651 $ 17.01 $ 1752

B acement s 16,03 $ 1651 $ 17.01 $ 1752

'.! ‘Table s 18.04 $ 1858 $ 1914 $ 1971

. s 15.05 $ 1550 $ 1597 $ 16.45

s 2732 $ 2814 $ 2898 $ 2085

s 19,01 $ 19.58 $ 2017 $ 2077

N T e s

s 19,0 $ 19.58 $ 2017 $ 2077
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With the new support staff placement table, some employees whose pay had been
compressed will receive as much as a $7/hour {46%) increase.

There is no horizontal movement on the new support staff placement table.

The Board’s most recent proposal includes an annual across-the-board general increase to the
hourly wages of all support staff as follows:

+ 2024-2025 Between $1 - $7 increase on base haurly rate
« 2025-2026 4.0% general increase
+ 2026-2027 4.0% general increase

Implementation of new support staff placement table:

= Year 1 of new contract (24-25 school year} = employee is placed on appropriate step based on
years of service with nc additional percentage increase.

+ Note: The lowest percentage increase received by a support staff employee in Year 1 would be 5.2%.

* In Year 2 (25-26 school year) and Year 3 {26-27 school year}, the employee receives the
percentage increase based on negotiated percentage increase (4%), unless the employee is off
scale, in which case employee receives a flat dollar amount of $1.25.

The Board’s proposal for wage increases is retroactive to July 1, 2024.

Total cost of Board's new support staff placement table for 20242025 school year =

$635,611.72
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* As of the date of this posting, the Union has not accepted the Board's
most recent proposal on support staff compensation that includes the
new placement table as noted above.

« The Union’s last proposal on support staff salary (hot including health
insurance benefits or considering their request to make part-time
support staff members full-time) is as follows:

LR

|
|
A

., - Unjon Position

) ; Al * Year1-11.5% (step plus 10%)
L on Su pPROo rt Staﬁ: ' * Year 2 —11.5% (step plus 10%)

i Compensation : * Year 3 -10.5% {step plus 9%)

] 0y
1 =

* The cost of the Union proposal per year is as follows:
* Year1=51,748,378.3
* Year 2 =$1,949,441.80
* Year3=52,154,133.19

* The total cost of the Union proposal is $5,851,953.29.
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EXTRA DUTY STIPENDS

BOARD PROPOSAL AS OF FEBRUARY 25, 2025
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Historically, extra duty stipends have increased by 1.5% year over year.

The Board did not depart from that precedent during these
negotiations, with the last proposal as follows:

* Starting with the 2024-2025 school year, the extra duty stipend amounts for
each position found in Appendix C of this agreement shall be increased by
1.5% over the stipend amounts provided for each position Stipend amounts
will be calculated using the FY24 stipend amounts. Any supplies needed for
Robatics, Art Club, Snowflake, Yearbook, and Anime Club will be provided by
the District not to exceed $250.00 per year.

A 3
B

BOARD PROPOSAL
AS.OF FEBRUARY

25 ; 2025 : = The Board did, however, further propose increasing some extra duty positions

: above that amount to account for the additional time and effort required,
such as the Athletic Director, Baseball and Softball coaches, and the K-8
Musical Director.

* Total cost of Board’s proposal for increases to extra duty stipends for three
years {in new money) = $288,596.27.

The updated appendices for extra duty stipends are in the tables that
follow.
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Extra Duty
Stipends -
Academic

_mvm

$4,439.49 $4,506.08 $4,573.67
5263073 $2.670.108 $2,71024
The chart to the left shows the
573148 $741.45 $753.59 A & a 3
o : et = academic duty stipends with an
s2a78 $25.15 $2553 annual increase of 1.5% based on the
: 2023-2024 numbers.,
$a201 $42.64 $42.28
$1,219.49 $1,237.78 $1,256.35
$213.01 . $22635 $229.75
$731.48 $742.45 $753.58
536627 : $311.77 $3717.34
§73148 $742.45 375359
$366.Z7_ 37177 $377.34
entor [Non-certHied) $212.28 $215.46 $218.70 $221.98
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b bomoa oz 1025 2010 fiogesaie <o ]

ALh Mith Tesm . $538.95 556733 357,84
178 Faih Team $146.51 85023 en
Assmer Tesm sz 52,062 73 s20m3.67
3 ; 867742 s67.50 %5790
$376.72 538137 Siaz.a0
$376.72 QI $33800
. - Stutiens Councd - Leader BT $1371.22 §1406.79 54289
ExtraDuty
a Studer Couned - Ruantam SL18561 5120340 SLIL48
5118841 $1.703.40 S1I2143
StJ per‘ld_, - e i
$1,016.40 103165 1047 12
867742 $687.30 5190
Bh Bnketb st Boyy 4200224 $206173 $2,093.47
Ptk BarksthEl - $3,093.24 $1.061.13 $2093.67
Gk &3 harbail Bovy . #3540 $1475.14 SLX95.77
2tk A vk etbal-Garh $1082.24 $2.061.13 SLO967
th Buzrthal Gals . $1.012.24 SLo62.1 $2.091.67
ik Ft etbxil Gl $1,350.82 137514 $1395.77 5
Gorade VoBental . $1.00224 $1.061.7) $2,091.67
Tuki Letaie Yodm bl 2.0 206173 32093 67
voltertaall L $1354 12 $1.3m5.4 $1L.395.77
k(2] Boys it $1,690.25 $1.713.55 SLM4
Cheerteading sy o s912. o382 s34549 $950.67
Bulding Tech Helovn SLISEY SLATTET 2223088
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In addition to the 1.5% annual increases, the Board proposed the
following increases in its last proposal:

-

-

*

Add Anime Club at $500

Increase baseball coach to $1,200 {currently at $1,001.38)
Increase assistant baseball coach to $800 (currently at 5667.41)
Add softball coach at 51,200

Add assistant softball coach at $800

Increase Athletic Director to $4,500 {currently at $3,337.01)
Add 2 boys/girls track assistant coaches at $800/each

Add K-8 Musical Director at 51,000

* Note: the Union continues to counter at $500 for the member holding this position, indicating
that the additional $500 can go to salaries.

Increase in-house substitutes to $30/hour

Increase detention hall duty to $30/hour

Increase before and after school tutoring {(Helping Hands) to $30/hour
Increase qualified interpreter for IEP meetings to $30/hour
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HEALTH INSURANCE
BENEFITS

BOARD PR.OPOSAL AS OF FEBRUARY 25, 2025
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The Board currently provides its full-time teachers and

regular full-time support staff employees with generous
health insurance benefits.

B

1o “Current S ‘The Board currently pays for 100% of the cost o_f“s_in_gle
0 f "‘Hea-lth : : : premiums (SO out-of-pocket for the employee) and 80% of
e . the cost of family insurance premium.

*i-Insurance
4. Benefits

As.h;{ed above, employee benefits accounts for -
$3,816,537 of the total budget.

The Union’s proposal seeks for all part-time support staff
members to become full-time, thus receiving health
insurance benefits and increasing the costs associated with
both salaries and benefits.

14




Cos‘r Summary
.ffor Insurance
-‘::_Beneﬂts |

its interest in
i loyees have
urance beneflts regardless of full-
me or part-time status, but has faited
to cost out that proposal.

The previous contract and the Board's
current proposal includes & pathway for
part -time support staff. empioyees to
”become full-time and receive additional
haours and benefits.

-urrent Monthly Insurance Premium Costs to Employees

Board Pald

Employee Pald
$921.08 50
$1,883.44 $470.86

Currently, part-time support staff can attain full-time status and receive
health insurance benefits if the following criteria are met:

Effective with the payroll period following approval of this Agreement, support staff
employees who meet the following criteria shall have their work hours increased to at

teast 32 hours per week during regular work weeks and shall be eligible for single
coverage under the District’s group health plan:

+  Were previously full-time employees at the District; and

»  Hadinsurance under the District’s group health plan; and

+  Had theirwork hours reduced to less than full-time by Board action during the 2012-13
school year; and

«  Haveremained continuously employed at the District.

Support staff employees who complete 12 years of continuous service to the District and are
members of the collective bargaining unit for 12 years, shall then become eligible for single
coverage under the District’s group health plan.

kL]



The Board will continue to pay 100% of employee-only
premiums and 80% of family insurance premiums.

Instead of 12 years, support staff employees may now
become eligible for full-time status and health insurance
benefits under the Board’s current insurance plan if they
reach 10 years of continuous service with the District.

Total cost to the Districtfor 2024-2025 school year for
new support staff employees now eligible for benefits =

$245,322.
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Under the Union’s proposal, all part-time staff (78 staff
members) would be moved to full-time status.

Lost of Union _
Propot:d}for Fad

Health ms.urdnce =1 Cost of Union proposal for insurance (assuming all support
. ____Fﬂeﬁh BT staff take employee-only coverage) = $911,196.
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N ota ble
Tentative

L Agreements.

Nurses:

The Union proposed a new nurse hierarchy, wherein the Healthcare Provider
positions would be eliminated and nurses would report to a District nurse. The
parties ultimately agreed that there would be three (3) full-time nurses, one
stationed at each building, with a floating Healthcare Provider to assist nurses
at the various buildings as needed. In addition, the most senior nurse receives
a $1,000 stipend to conduct vision and hearing screenings. This agreement
effectively moved two RN’s in designated Healthcare Provider positions to
Nurse positions {(with increased pay).

Sick Leave:

The parties agreed to increase the base level of sick days for new teachers,
shortened the number of years service required to receive additional days, and
increased the total number of sick days available to 22 days (see chart below).

Current CBA Tentative Agreement
Years 1-10 = 10 sick days Years 1-5 = 12 sick days
Years 11-20 = 15 sick days Years 6-10 = 15 sick days
Years 21+ = 20 sick days Years 11-15 = 17 sick days

Years 16-24 = 20 sick days

Years 25+ = 22 sick days
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To date, the parties have reached a tentative agreement on most hon-economic and some
economic items. Below is a non-exhaustive list:

* Increased bereavement leave {Union proposal) — increased to 4 paid days, with an additional 6
unpaid days (that can be run concurrently with sick days to be paid) in accordance with current
law

« Additional paid holidays (Union proposal}

* New teachers receive up to ten (10) years credit on the salary schedule for previous public school
teaching experience {Union praposal)

« New lane (M5 +45) added to teacher salary schedule {(Union proposal)
» Board contribution ta cafeteria plan {pre-tax health plan} to $275 {Union proposal)

* Unused vacation days can now be carried over year to year, not to exceed 20 days per year {Union
proposal}

» Increased pay for custodial emergency call-outs (Union proposal)
« Increased pay for designated Lead Teacher

» Board-paid allowances for clothing/apparel for custodians and nurses increased to $225 and $400,
respectively (Union proposal)

* Codified plan time minutes (between 215 and 240 per week)

* Increased per diem rates for special education teachers and speech pathologists based upon
number of students on caseload
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Additional
Tentative
Agreements
Reached as of
February 25, 2025




ITEMS OF NOTE




* The Union’s initial proposal included approximately 60 items: the Board’s
initial proposals included 8 items.

* The Board offered $1,000 for the K-8 Musical Director based on the time
required of that position; the Union rejected on more than one occasion
and submitted $500 on the premise that the saved $500 should go
towards salaries.

* Union refuses to engage in sidebar discussions regarding health
insurance benefits, resulting in hours of delay and confusion with
respect to Union proposal. Board asked for a sidebar on eight {8)
separate occasions in an attempt to streamline proposals, all to no avail.
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At

CONCLUSION

The Board of Education is committed to continuing its practice of providing a competitive pay and benefit package to the
District’s teachers and support staff. The District is well-respected, not only for the academic and extra-curricular
opportunities it provides to students, but for the work environment and overall compensation it provides to employees.
The District does not experience issues with employee turnover.

The Board is also committed to be good stewards of the District and of the limited financial resources within the
community. Therefore, the Board must ensure that the collective bargaining agreement is sustainable and that the
District’s long-term financial readiness continues to improve without imposing greater and greater burdens on our
taxpayers.

The Board’s proposal on February 19, 2025, continues its tradition of providing a competitive pay and benefit package to its
teachers and support staff. And, although the Board has nearly reached its budgetary limit, it has not made its last, finai, or
best proposal. The Board team looks forward to the parties’ next mediation session on February 27, 2025, in hopes of
reaching an equitable agreement.

MOST RECENT BOARD PROPOSAL AS OF FEBRUARY 25, 2025



