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Thomas J. Lester
815-490-4908 815-490-4900
tiester@hinshawlaw.com 815-490-4901 (fax)
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January 11, 2017

VIA FAX EMAIL AND CERTIFIED MAIL/RETURN RECEIPT REQUESTED
Mr. Victor E. Blackwell

Executive Director

Illinois Educational Labor Relations Board

160 North LaSalle Street

Suite N-400

Chicago, Illinois 60601-3369

Re:  Revised notice of recent offers and cost summaries by the
Board of Education, Rockford School District No. 205 and
Local 1275 of Council 31, AFSCME (Bus Drivers)

Dear Mr. Blackwell:

I write in connection with the Board of Education’s Rockford School District No. 205 (“School
District”) earlier correspondence, dated January 10, 2017 filing notice of recent offers, cost
summaries, and other required information. This information was provided in keeping with the
provisions of Section 12(a-5) of the Illinois Educational Labor Relations Act (“the Act”) (115
ILCS 5/12(a-5)) and applicable regulations at 80 Illinois Administrative Code §1130.35(e).

The School District submits a revised notice of the Summary and Cost of the District’s and
Union’s Proposals.

In the interests of ensuring all parties are reviewing the same versions of documents, the School
District resubmits all enclosures which it previously sent on January 10, 2017, with the sole
change as noted above to the Summary and Cost document. Accordingly, enclosed please find:

a. the District’s Last, Best and Final Offer, dated November 15, 2016;
b. the Union’s November 10, 2016 Proposal;
& a revised Summary and Cost of District’s and Union’s Proposals; and

d. Contract Facts — AFSCME Local 692 (Paraprofessionals), AFSCME Local 1275
(Bus Drivers), AFSCME Local 3210 (Nutrition Services)

Building on the Barger Tradition 71303698v1 0990716

Arizona California Florida lllinois Indiana Massachusetts Minnesota Missouri New York Rhode Island Wisconsin ¢ London



January 11, 2017
Page 2

Very truly yours,

HINSHAW & CULBERTSON LLP

TJL:ejb

cc: Dr. Ehren Jarrett (by e-mail and regular U.S. Mail)
Mr. Edward Sadlowski, AFSCME (by e-mail and regular U.S. Mail)
Commissioner Randall Larson, FMCS (by e-mail and regular U.S. Mail)
Ms. Ashley C. Smith, President, AFSCME Local 1275 (by e-mail and regular U.S. Mail)
Lori Hoadley, Esq., General Counsel (by e-mail)
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STATE OF ILLINOIS
EDUCATIONAL LABOR RELATIONS BOARD

NOTICE OF FILING AND CERTIFICATE OF SERVICE

The undersigned non-attorney hereby certifies that she caused a copy of the foregoing
Revised Notice of recent offers and cost summaries between the Board of Education, Rockford
School District No. District 205 and Local 1275 of Council 31 of the American Federation of
State, County and Municipal Employees to be served upon the parties listed below on January
11, 2017 in the following manner:

BY FACSIMILE and Certified Mail/Return Receipt Requested
Victor Blackwell, Executive Director

[llinois Educational Labor Relations Board

160 North LaSalle Street, Suite N-400

Chicago, Illinois 60601-3369

Fax: 312-793-3369

By E-Mail and Regular First Class Mail
Edward Sadlowski

Local 1275 of Council 31

AFSCME, AFL-CIO

212 South First Street

Rockford, IL 61104

Randall Larson, Mediator

Federal Mediation and Conciliation Service
2126 N. Perryville Road

Rockford, IL 61107

Ms. Ashley C. Smith

President, AFSCME Local 1275
726 South 5" Street

Rockford, IL. 61104

Name o )

71303574v1 0990716



LAST, BEST AND FINAL OFFER PRESENTED ON
NOVEMBER 15, 2016 (AS CORRECTED)

Contract Negotiations
RPS #2035 and Bus Drivers
District's November 15, 2016 respouse and counter-proposal to the
Union's proposal of November 10, 2016
The following are the District's r;:sponse and counter-proposals to the Union's proposal of November 10,

2016. The District propeses the following as a "packaoe" {and, as such, this proposal is fo be
accepted or reiected in ifs entirety).

Seetion 12.2 Minimums — The District has previously agreed to the Union's withdrawal of its
proposal; current language. '

Section 12.5 Emergency Situations — The District has previously agrécd to the Union's
~withdrawal of its proposal; current language.

Section 13.2 Sick Days — The District has previously agreed to the Union's withdrawal of its
proposal; current langnage. '

Section 13.6 Personal Leave — The District rejects the Union's November 15, 2016 proposal;
current language.

Article XV Insurance and Other Benefits -- The District rejects the Union's November 15,
2016 proposal; the District re-proposes its proposal of September 1, 2016 (inchiding
contributions, pharmacy steerage, emergency room co-pay and Teledoc) and rejects the Union's
additional proposals for changes to the Plan. However, as part of this proposal, the District again
proposes that the changes to the Plan, employee contributions, etc. not become effective until
July 1, 2017 and, therefore, that the existing Plan and rates will remain in effect until June 30,
2017 (with the District's previously proposed changes (as noted in its September 1, 2016
proposal) becoming effective on July 1, 2017).

Section 17.1 Rates — The District accepts the wage schedule proposed by the Union but rejects
the rest of the Union's proposal of November 10, 2016 and counters with the following:

Probationary to ! vear.......... $14.00
I1Thra2yrs..cooeeiivnannno, $14.00
R ¢ TR renee $14.00
G YIS it aerieaenanes brees $14.37
S YIS eeeee e es e $14.75
B YISeeieinnns, v $15.14
T YIS eeeiee et e $15.51
7 o SR $15.92
10 ¢ SRR e 31633
TOYIS coveviviecvinien, ceeene $16.77
11 YrSerriereireeeeereean e, e $1722
12 9I8 (ociereiicevienne ceveieene. 31768

L 3% & SN TR $18.16
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1ISyrs ool vaceas weerene. 319,17
16 Y18 cooerviciiiiinviniesiinie. 319,85
17 & over .. ......... emevennnine $20.88

Wage adjustments to become effective on the date that the adjustments are approved by the
District's Board.

The District also submits the following proposals or re-proposals on other wage related issues:
b) The step increase for each employee shall be effective July 1 of each year.

c) Employees become eligible for an increase on their base pay as a result of longevity with the District.
Eligibility for longevity pay will be based on the employee’s particular anaiversary of certification of
the employee’s appointment with the District in accordance with the below schedule:

12 years = an additional 2% increase to base pay

17 years = an additional 2% increase to base pay (for a cumulative amount of 4%)
22 years = an additional 2% increase to base pay (for a cumulative amount of 6%)
27 years = an additional 3% increase to base pay (for a cumulative amount of 9%)

The maximum an employee’s base pay will be increased via longevity pay will be a cumulative amount
of 9% over 27 years of service.

In addition to the above, an employee with less than 5 complete school years of service to the District
who is absent for not more than three (3) of the involved employee's full and/or partial scheduled work
days during an entire semester of the school year, regardless of the reason for the absence, shall be
eligible for a $500.00 bonus for that semester. Where eligible, the employee shall receive payment for the
bonus following the close of the involved semester. There shall otherwise be no pro-ration of the bonus
amounts set forth in this paragraph for partial semesters worked.

Additionally, an employee with 5 or more complete school years of service to the District who is absent
for not more than three (3) of the involved employee’s full and/or partial scheduled work days during an
entire semester of the school year, regardless of the reason for the absence, shall be eligible for a $250.00
bonus for that semester. Where eligible, the employee shall receive payment for the bonus following the
close of the involved semester. There shall otherwise be no pro-ration of the bonus amounts set forth in
this paragraph for partial semesters worked.

Section 17.2 Starting Wages and Rehires — The District re-proposes its proposal of September
1,2016.

Section 17.4 NEW Pay Rates - The District has previously agreed to the Union's withdrawal of
this proposal.

Article XXTI Termination — The District proposes a three (3) year agreement (7/1/2016 through
6/30/2019).

The District reserves the right to amend, revise, withdraw and/or supplement this proposal at any
time prior to a final, complete and binding agreement between the parties.

71298423v1 0990716
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Council 31 AFSCME, for and on behalf of Local 1275, / 4 OOO / //id/ b

and the Rockford Public Schools #205 ‘ /6 W ﬂ”f'
Union Revised Counter Proposal
November 10, 2016

.The following constitutes a package proposal, as such; it must be accepted or rejected in its entirety. The
Union reserves the right to make additions, modifications, amendments, deletions, or corrections to these
proposals. No agreement is fina) until approved by ratification by the membership. No portion of these
proposals shall be deemed a waiver of any existing rights; all proposals regarding existing rights are
merely attempts to codify existing conditions.

Section 13.6 - Personal Leave

Wuo'g?(ﬂsctivb Tuly 1. 2017, and thereafter. all employees will be allowed three (3) of their sick days to use as

C personal leave for-the-purpese-ofhandlingpersenal-dffairs-wiich-conhot betransasted-oir-the-reekend-or
after-school-hours. Personal Jeave shall be granted on request except on the day preceding or following a
legal or special holiday and/or the first or last day of school. A written request stating the-reasen shall be
submitted to the Director of Transportation or a designee for approval. An employee will be allowed to
use one (1) day of their personal leave to attend their child’s or step-child’s graduation even if that day
falls on the last day of school or preceding or following a holiday. Employees shall be allowed to use
personal leave time on snow/emergency, SIP, Parent Teacher Conferences, or Institute Days, Special
Holidays, or any school calendar day which would otherwise be unpaid days.

ARTICLE XV - INSURANCE AND OTHER BENEFITS
Section 1

Bargaining unit employees whose normal work schedule is twenty-five (25) hours or more per week are
eligible for health insurance coverage and dental insurance coverage. Health/dental care coverage
eligibility is determined by accumulating all hours worked by an employee in the service of the Board of
Education. It is not necessary that all such hours be in positions covered by this Collective Bargaining
Agreement. In addition, for those employees who are eligible for insurance coverage, the Employer shall
provide $20,000 life insurance at no cost to the employee.

Premiums will be deducted in equal installments from the first two paychecks of each month of the
academic year {i.c., September through May). Monthly premiums shall be paid in equal installments such
that employee premiums will be prorated across a 9 month period thereby providing coverage across a 12
month period.

PPO#3-500 and PPO 500 Wellness:

7,

Ehﬂéwem?leyee-&&—siaeﬁse»—mé—ram%}% For the 2014-2015 academic year and thercaﬁer Employees who
enroll in the PPO#3 500 Wellness plan will pay monthly premiums equal to fifteen percent (15%) of the
total health insurance premium cost applicable to each coverage level (i.c., employee, employee & child;
employee & spouse; and family). Notwithstanding, the premium will be reduced as follows for
Employees who meet the Wellness Plan Criteria:

PPO 500 Wellness:
9 Month Employees: 204344 44 - 63846 7/1/16
Employee $5333 $58.66
Employee/children $106:66 $117.33
Employee/Spouse $109.33 $120.26
Family $166:66 $183.33




Council 31 AFSCME, for and on behalf of Local 1275,
and the Rockford Public Schools #205
Union Revised Counter Proposal

November 10, 2016 ;d w
The PPO 500 shall have the following fixed premiums paid over the course of 9 months: >

PPO 500: 7/1/16
Employee $129.40
" Employee/Children ' $260.05
Employvee/Spouse $275.51
Family $400.35

PPO 100042 and BSA: Beginning in the 2013-2014 academic year, in addition to the PPO#500 Plan,
the Employer will have two additional health insurance plans {ie., a higher deductible PPO plan (PPO
1000) and a health savings account (HSA)]. Folowing ratification of the Agreement by the parties, the
Plan shall include an addifional PPO 1000 Wellness option. The PPO 1000,_PPO 1000 Wellness. and
HSA shall have the following fixed premiums paid over the course of 9 months:

443 6/3046 7/1/16 PPO 1000 OSA PPO 1000 Wellness
Emplovee $ 33 $0 $14.85
Emplovee + Ch $ 80 $0 $36.00
Emplovee + Sp _ 3 83 $ 0 $3735
Emplovee + family $136 $§0 $61.20

As for the HSA Plan, the District will contribute the following sums in the employee’s HSA
account in accordance with the Plan criteria:

e HSA HSA Wellness
Emplovee $400 $6350
Employee + Ch $ 600 $ 1150
Employee + Sp $ 700 $1200
Emplovee + family $ 80D 31500

Employees who do not elect Medical Insurance, shall pay the following monthly premiums for
Dental Insurance in equal installments such that employee premiums will be prorated across a 9
month period thereby providing coverage across a 12 month period:

Dental Onlv 304433 63646 71/16 9 mth

Employee $7.00

Emplovee + Ch $13.51
Employee + Sp $14.00
Emplovee + family $20.00

For Employees who take insurance, half of the monthly premium payment for insurance will
be deducted from the first two paychecks of each month. In the event of a third paycheck in a
month, there will be no insurance premium deducted unless there is a refund or deduction to
correct a specific situation.

Changes in premiums will be effective at the start of each academic year. Notwithstanding, for
the 204322014 2016/2017 academic year, changes in premiums, and/or Plan desien will not take

2




Council 31 AFSCME, for and on behalf of Local 1275,
and the Rockford Public Schools #205

Union Revised Counter Proposal

November 10, 2016

effect until such time as both parties have ratified this Agreement and after the close of open
enrollment. Following ratification, the Employer shall schedule an open enrollment period to
provide employees an opportunity to enroll in the Insurance Plan of their choice. There will be
an annual Begefit Choice period for those employees. spouses, and retirees who are eligible for
participation in the Insurance to individually sclect one of the benefit plans. or who wish {0
switch heaith benefit plans for future Plan vears, I%S%I—BB@——L@QQ-%—E@HQ—@WG}%%&
whe-de-not-enroll-inthe HSA 6+ PRO-1000-plan-will remain 5

pay- mMeW%m—%WMMﬁ&W In order to remain
on the PPG-500 Wellness plan in-the-2014£2015 acadesnic-year, employees participating in the
HSA-Wellness-plan-or the-BRO-500 Wellness plan will be required to undergo a Health Risk
Assessment and—Biemetric—Sereen on or before March 31,2044 Thereafter, employees
participating in the HSA-Wellness—plas—orthe-PRO-500 Wellness plan will be required to
successfully complete the annual Wellness Plan requirements. eass—00-points-apnualle The
District will provide each Employee enrolled in the PPO-500 Insurance Plan reasonable notice of
pending changes to the employee’s payroll deduction status.

The District has designed the Wellness Plan to cover wellness exam benefits at 100% if done
by an in-network provider. The wellness exam benefits are not subject to a deductible, co-
insurance or co-pay so long as the provider is able to code the visit as “wellness” and so long as
exam is not diagnostic in whole or in part.

If the Employer grants more favorable health insurance deductibles, out of pocket maximurms,
coinsurance, Physician Office Visit Co-Pay, and Prescription Drug terms to other employee
- groups following the ratification of this Contract Addendum, then Employees shall be entitled to
receive the more favorable health insurance deductibles, out of pocket maximums, coinsurance,
Physician Office Visit Co-Pay, and Prescription Drug terms. The required extension of terms and

conditions of employment during the course of bargaining an open contract is exempt from this
provision. ~

Additional RPS Proposals for Changes to the PLAN:
1. Pharmacy Steerage: Union Rejects-Status Quo
2. Emergency Room Co-Pay: Union counter-$100 per visit
3. Tele-doc: Institute this program-at “No Cost to the Employee”.

Additional Union Proposals for Changes to the PLAN:
1. Wellness: Plan requirements are as follows:
a. Complete Health Risk Assessment;
b. Share and review Personal Health Evaluation Report with own personal physician;

c. Participate in Health Coaching, if contacted (at least initial contact and one follow up,
if requested).




Council 31 AFSCME, for and on behalf of Local 1275,
and the Rockford Public Schools #205

Uniop Revised Counter Proposal

November 10, 2016

Section 17.1 RATES QUJ g
Effective 73/2043 7/1/2016 201 6 through 6/30/2016 6/30/ the hourly wage rates are as folIOW:} N\/Q ¢
7/01/2016
a) Probationary to 1 year.............. $H4L  $14.00 \—‘]
1 Thru 2 yrs..........5324%+  $14.00
3 YIS $1347  $14.00 3
4TS $13.54  $14.37
5yrs J$13.92 $14.75
6 yrs B3 §15.14
7 YIS urrrirenne $147 §15.51
8 YIS coruenen. $1542  $15.92 CU 1
9 yrs $1555 31633 & .
10 ¥1Secvarren. $1599  $16.77 /C/'éi/n:a Q’//‘”’w
11 yISee 53644 $17.22 m,g @
12 yrs 51690 17.68 St
13 yrs LB1738  $18.16
14 yr8eenecn... $17.87  $18.65
15yrs.........54838  $19.17
16 y1s.......... $18:9%+  §19.85

17 & over.......... $319.94  $20.88

b}—k}&@-ﬂ%&éﬁﬂ@&p@ﬁ&eﬂgﬁaﬁaﬂi—&meﬁﬁembm i
$300-06-

b) The Step increase for each emplovee shall be effective July 1 of each yedr. Han
anniversary-date-is-achieved-or will be-achieved-dusing the fistsemester-6 £ (he schoolyear-fhe -
rate-change-will be-effective on-the firstworldng doy-of the Brstsemester:

c) Effective July 1, 2017, all hourly wage rates shall be adjusted by one and nine-tenths
percent (1,9%)

%*—Lf—ma—am..

d) Effective July 1, 2018, all hourly wage rates shall be adjusted across the board by two and
one-half percent (2.5 %)

Employess become eligible for an increase on their base pay as a result of longevity with the
District. Eligibility for longevity pay shall be effective July 1 of each year will be based on the




Council 31 AFSCME, for and on behalf of Local 1275,
and the Rockford Public Schools #205

Union Revised Counter Proposal

November 10, 2016

particular anniversary of certification of the employee’s appointment with the District in
accordance with the below schedule:

12 years = an additional 2 % increase to base pay (for a cumulative amount of 5%)

17 years = an additional 2 % increase to base pay (for a cumulative amount of 4 %)

22 years = an additional 2 % increase to base pay (for a cumulative amount of 6%)

27 years = an additional 3% increase to base pay (for a cumulative amount of 9%)
The maximum an employee’s base pay will be increased via longevity pay will be a cumulative
amount of 9% over 27 years of service.

Effective %/1/17. the longevity schedule éhall be adinsted in accordance with the below
schedule: '

71 vears = an additional 2% increase to base pay _

12 years = an additional 2-3% increase to base pay (for a cumulative amoust of 5%)
17 years = an additional-2 3% increase to base pay (for a cumulative amount of 4 §%)
22 years = an additional 2-3% increase to base pay (for a cumulative amount of 6 11%)
27 years = an additional 3% increase to base pay (for a cumulative amount of 8-14%)

The maximum an employee’s base pay will be increased via longevity pay will be a cumulative
amowunt 0of-8 14% over 27 years of service.

In addition to the above. Drivers emploved bythe: Ristrict over sach compleie school semester .
shall be additionally_compensated with .4 $150. OO)talent refention bornus for each respective
schoel semesier, The payment of the talé-ntfvtentlon bonus shall be disbursed on the last pavroll
scheduled for each school semeéster for years 2016- 2017, ’?017~201 8 and 2@1 8-2019,

Section 17.2 Starting Wages and Rehires- Union Rejects-Status Quo

ARTICLE XX1I TERMINATION

This Agreement shall be in full force and effect as of July 1, 2016 2043, and shall contime in
full force and effect until Midnight, June 30, 2019 2016, and thereafter from year to year unless
either party hereto notifiss the other in writing no later than April 1, 2019 20616, or any April 1
thereafter, that it desires to terminate or otherwise modify this Agreement.
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PUBLIC SCHOOLS

RPS 205 FINAL OFFER OF NOVEMBER 15,2016 TO
AFSCME LOCAL 1275 (BUS DRIVERS) - PACKAGE PROPOSAL

The following is a summary of key proposal highlights by contract section and subject

Representatives of RPS 205 and AFSCME Local 1275 have been meeting for many months, starting May 16, 2016. The District's “last, best and fina! offer” was
presented to the Union on November 15, 2016, and an impasse was dedlared on January 3, 2017. The offer includes several tentative agreements that have been
12ached by the parties during 15 bargaining sessions over the past nine months, This has been a very long process and the District believes that this offer provides
a competilive new contract for our bus drivers and economic prediciability for the Rockiord Public Schools.

i
Section 13,6 - Personal Leave

Proposal:

The Union has requested, effective July 1, 2617, 10 be allowed to use three {3) of their acceuad sick days as “personal leave™ for any reason. {The expired contract
language fimits the reasons for which sick days may be used as personal feave.) The Uniow's proposal would also allow the use of personal leave to cover parent/
teacher conferences, special holidays, etc.. The District has proposed maintaining the expired contract language on these topics, leaving in place the limitations
under which sick days may be corwerted to personal days.

Rationale:

- Sick days are granted for an employee’s use to cover personal illness and similar absences. While employess have been allowed 1o use a few of these
days for persenal leave and similar reasons, the Union's proposal seeks to expand the drcumstances under which sick days may be used which will, in
turn, result in increased costs o the District.

. The District’s proposal demanstrates to the residents of Winnebags/Boone counties that the District, administration and teachers are regsonable fiscal

agents of the public monies.

Cost: increased costs will certainly result, depending upon the aumber of personal leave days used by each employee inasmuch the absences must be filled eithe:
by employees receiving premium pay or by substitutes,

Article XV - Insurance and Other Benefits
Proposal:

° Effec{ive July 1, 2017, the District has propused changes to the present health insurance progiam, including the contributions paid by the employees
for coverage by those programs. The District's proposet alsa includes pharmacy “steerage” lanquage, emergency room co-pays and the use of “Tele-doc”
sarvices, all of which have been propased in order to minimize expenses fo the plan, Under the District’s proposal, effective July 1, 2617, the health

insurance plan would be amended as follows:

Employees who ensoll in PPO-500 Wellness Plan will pay monthly premiums equal ta seventeen and one-half percent (17.5%) of the total health insurance
premium cost applicable fo each coverage level (i ., employee, employee & child, employee & spouse, and family). If the employee opts to not participate in the
Wellness plan, they will pay monthly premiums equal to twenty percent {20%) of the cost of the plan.

In addition to the PPO-500 Plan, the Employer will have two additional health insurance plans[i.e., a higher deductible PPO plan (PPQ 1000) and a health savings
account {HSA)]. The PPO 1000 and HSA shall have the following premiums:

Page 1
1116:17



T i Rates as of July 1, 2017
~ Category " PP0-300 PPO-500 PPO-1000 PPO-1000 HSA
wellness non-wellness wellness non-wellness
tmployee 5% 20% $47.16 $52.88 %0
Employee + childres 17.5% | 20% $126 19 518557 0
Empioyee + Spouse 17.5% 2% | 51409 $17599 5
Family 17.5% 20% 5218 70 $7887 | 80

A for the H5A Plar, the District will contribute the following sums in the employee’s HSA account in areordance with the Plan coteria:

HSA HSA Wellness
Employee 5400 $650
“Employee + Childeen 5600 1150
Employes + Spouse 3700 $1200
Employee + family $800 £ 1500

RPS 205 proposes the following changesito the plan:

i
7 rgerty Raom Co-Pay: $200 per visic
3 -doc: institute this progiam.
Rationale:
. Seeks a gradual implementation of changes to the health care plan's premiums;
® Addresses the faul that since FY13, the District's health care costs have increased from $37.7 million ta $44.4 million,
® Addresses plan design io provide more incentives te employess to help contain costs;
® Ercourages stalfl 1o help manage costs thiaugh better plan design and consumer choices and is similar to health care plans being offered by other
similarly-sized employers bath inthe Rockfoid area and nationally;
s Gives the stafl the choice of different plan designs se that they may choose the plan that best fits heir neads;
- Follows the lead of other public and privaie employers, including scheol districts, whith have secognized this problem and have systematically begun
moving joward different plan designs o address the same issues:
. Helps to contiol costs, 50 that the District may be able o spend more meney to directly benelit students.

Cests: Inasmuth as the changes to the insurance would not occur uintil the 2+ year of the contiatt, the District would realize only 2 years of savings for a cumulative
total of $751.886 in healthcare savings, as follows:

The increased premiums would result in $103,944 in savings to the Distrizt

The pharmaty steezage, the improvements to the weliness program, and the increase to the emergency room co-pay would result in projected savings of $18,065
19,400, and $24,444 respectively

B

The TeleDoc pragrarm will ost the Diskict 2 cumelative amount of 513,348

Article XVH - Wages

Proposal:

* The Distitct has proposed 2n intrease to the starting rate for bus drivers {frem $11.47 per hour 1o $14.00 pes hour) 3s well 25 wage increases through

thz wage progession based upon years of service. In addition, the Districthas continued to prepose longevity increases for employees who have wwelve
{12} or more years of service with the District {up to 8 cumulative maximum of 9% longevity after twenty-seven {27) years of service).




The proposed wage schedule i5 as follows

4 Probationary to Tyear .. ... 51400
TIBHE 2905 o oo ccocnrannenn, 31400
IV . 31400
BYIS it s e e 3137
R USROS 3 £ 0 A<
TYS i e e 15 81
BYIS o s e i $15 92
BV e e - $16.33
YIS e e oo 516,77
TS e et e e $10.22
P o b17.68
Tdys e 318,16
14y e $18.65
15918 e . L3197
37 - .. $19.85
LEE T S $20.88

s {angevity bonus:
gevily

12 years = an additional 2% increase to base pay

17 years = an additional 2% increase to base pay (for a cumulstive amount of 4%)
22 years = an additional 2% increase to base pay {for 3 cumulative amount of 6%}
27 years = an additional 3% intrease fa base pay ffor 2 cumulative amount of 9%}

o Attendance bonus:

in addition to the above, an employee with less than & complete school years of service to the District who is abses for not mere than theee (3} of the involved
employee’s full and/or partial schedulad work days during an entire semester of the school year, regardless of the reason for the absence, shall be eligible fora
$500 bonus for that semester

An employee with 5 or mare complete school years of sewvice to the Districtwho is absent for not mere than three {3) of the involved ernployee’s full and/or partial
scheduled work days during an entire semester of the school year, regardless of the reason for the absence, shall be eligible fora $250 bonus for that semester.

in aiddition, the District has propesed crediting newly-hired bus drivers for prior service fo other school districts a5 by placing them in the wage schadule based
upon their past years of service.

Rationale:

. Inorder to better attract and cetain skilled bus drivers, the District saw the need to increase its starting wage and the opportunities for drivers to
progress in the wage schedule based upon length of service.

. The proposed wage schedule substantially increases the starting rete and provides apportunities for emnloyees to receive wage adjustments throughout
their service to the District. To attract experienced hus drivers, the Distrizt's proposal avoids the situation where newly-hired but experienced drivers

have to "start over” &t the entry leve] wage rate but, instead, allows them to be placed in the wage schedule in keeping with their previous service
elsewhere a5 a bus driver.

. Demonstrates o the residents of Winnzbago/Boone counties that the District, administration and drivers are responsible fiscal agents of the public
mones

Costs: Wages would increase a cumulative amount of $17,293,636 over the course of the three years.

The attendance bonus would cost the district s cumulative amount of $232,250 over the course of three years,




FY 18
85,807.86%
$32.508
%Eazwa 433,750
{ i wa 275,943
TOTAL 8,575,930 £5.810,176
Fifectiva Inomase $ va FYTS Current 349,955 SEME, 22
tilpctive Intrease % vs FY 18 Cunent 7.1% 11.6%
11018 Bus Driver Propossl Y16 Y17 P
Wages nia $5.673,852 $5,975,537
Retention Bonus i1l 570,200 $70.200
Healtheare Lavings/Lost rfa nia 52,928
To1aL 58,744,082 $6,098,643
tHortive Ingrpase $vs FY 16 Jurent ‘ 583,127 8927408
Effetive Ingrease % vs Y14 Current 18.3% 17.1%

COST ASSUMPTIONS

For AH 3 Years of the Propesal - BOTH Administration and Bus Driver Proposals
Steps 1,7 and 3 are ingeased to $14.00 per hout-

-Steps 4 - 17 incresse by the § amountin the salory schedule ending Jure 30, 2016

184 compensated days work,

- 7.75 average hours per day which indludes feld trips, sxtracuniculars, siedent aming, st

ﬁ&%‘ﬁﬁ@ﬁkﬁ?i{}% ?EQP‘{}S&&L

taws

- §,:‘mgevirg bonuses increase to ba o is as fofiows,
-Years 12,17, and 27 will receive an additional 2% ingrease 1o base pay.
-Year 27 will receive an additional 3% inurease 1o base pay.
- Attendance Bonus:
- Assumes 50% of employees will receive the honys
-Less than 3 years of service, Retention Bongs $360 per semaster
- thowe than § years of serv antion Bonus 5250 per semester
- Firstyear tontiact pay to begin W27/17 - 51280117 - 79 days

i

o Rpt
8, KB

BUS DRIVER PROPOSAL
FY 1T
ongevity bonuszs ngres
~Yayrs 12,17, and 23 will
Years 27 will receive an add
FYig&Fry iy
- Al bus grivers [234) will recewve the $150 per
- Effective FY 18- 771717, all wages inuease by 1.9
- Efective FY 18- 7718, oll wages ourease by 2 5%
- Effective 714171 “mgm!‘y bonuses will be adjusted a5 ollows
} at 7 wsi eceive an additional 2% increase to base pay
1512, 17,22 and 27 will receive an sdditional 3% increase to base pay

2 bass iy as Inllows
sive an additional 2% increase to base pay
?onal F% incrense to base pay

3
¥

gl
€4

piention bonus

FYig

55,992,097
326,508
345,250
-875,943
55,987 404
SERL, P40
15.0%

$$(§§§;8’§3
$1.259,858
24.2%

§17,374.000
$1,754,133
I17%

ToraLs
517,992,106
52%0,600

195,852




PUBLIC SCHOOLS

Contract Facts for Nutrition Services,
Bus Drivers and Paraprofessionals

g:vé‘j an addltlonai
$1.2'millionin Wages_-,i

~and be{nefits over ‘che

the D:stnct s
% si-proposed contmc

. 'n‘dudes be‘i:ter
benefrtg for the 's" 'me

THIS REPORT CONTAINS:
Key Issues for Nutrition Services
District Proposal vs. Union Proposal ..o e 2
Current Wages and Compensation StruCtUre ......coovvveriveecirceeere e 3 !
Employee Healthcare Premiums & Surrounding Area Comparables ................... 4
Current and Proposed Wage Ranges.......cccovvvriiiiviniiiniiiiiiiin e 5
Key Issues for Bus Drivers
District Proposal vs. Union Proposal ... 6
Current Wages and Compensation STrUCHUIE ......uvivie et eneenenes 7
Employee Healthcare Premiums & Surrounding Area Comparables............... w8
Current and Proposed Wage RanNges......ci e sseeesenes e eesessens 9
Key Issues for Paraprofessionals
District Proposal vs, Union Proposal ..., 10
Current Wages and Compensation StruCture ....oocueveeeecncrevenieecericeieenssinas 11
Employee Healthcare Premiums & Surrounding Area Comparables.................. 12
Current and Proposed Wage Ranges........cvueeenecvninnn e sesensinens 13
Frequently Asked Questions..............cccccomemmnnrrceneccerrcenenn, 14
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DlstrsctProposal S

Same premiums as Rockford Education Association

for all five insurance plans

Current and proposed employee premiums outlined

on page 4

' District Proposal =~

Continue annual average 2.6% step increase, plus

additional:

1st year = 3% increase
2nd year = 2.5% increase

© Beginning in 2017, RPS 205 |
- will offer six. different health i
Cinsurance, plan optsons CE
PPO500.
BPO. 500 Wellness
e PPO '1000

o PPO 1000 Weliness :

2 f§<EY iSSUES FOR NUTRIT!ON SERVICES

Hea!i’h Inwrance Empioyee Premxu»ms and Wage Structure

Health Insurance

FAc

) Under the sttncts N
E proposed plan, heaith

“insuranes premitims wil
“be the same for all RPS
205 teachers, WU «'
it sewlces, bus dnve

_E:Umon Proposal

" Union Proposal

PPO 500 Wellness: New Premiums

EMployee e $£58.66
Employee / children v $117.33
Employee / spouse e $120.26
Family oo ,183.33
PPC 1000 Wellness: New Premiums

Employee.... e ..$14.85
Employee / ch(ldrcn ........................ $36.00
Employee / spouse.....ccnn $37.35

Family oo e 361,20

PPO 500 Non-Wellness, PPO 1000 Non-Wellness,
HSA Wellness and H5A Non-Wellness: no change
to insurance premiums

Continue annual average 2.6% step increase, plus

additional:
1styear = 10% increase

2nd year = 6% increase
3rd year = 6% increase

':f.,'Unde! the:Dzstrlc’cs

by $14.16 month

on’th {

R

propbsed plan;the .
qm for employee~ sk
~“only coverage onthe PPO -1
1000 plan will mcrease E

' ':_(Wellness) or$29. 88 a
non-wellriess)

ACKFOR])

PUBLIC SCHOOLS
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f: Haur!y Wages

fg_(wages mclude baso and longevny rates) ok

Starting $9.91
Mid $13.99
High %18.07

- Total compensation -
~for nutrition services
ranges from $22 ’93‘; f
- $32.56 per hour 8

- ”Total Compensatxon
* representsthe total .~
- benefits an employee
" receives: their hourly. 1
wage plus FICA,; .~
“medical i msuraﬁce =
“premiums paid by
/RPS 205, retxremen__
i:ffcon’cnbutions S
- andlifei insurance.

contnbutions o

‘f-THE DESTRlCTfS PROPOSEQ C Oi\TRAﬁT
TION SERVECES',_

T_h_ Drstrxct 5 pmposed contract prov;des

"FOR NUTR

.. @ fau to’ta! compenz,a’caon package :

Carren’t Wages and Compensatson Structure fo : Nutrlt;on Semces

Starting

i

High

otal Compensmon*'
plus FICA, Med IMRF dn(‘l lNS)

$22.93
$27.75

$32.56

*Total compensation package includes:
FICA = Federal insurance Contributions Act (FICA) tax

Med = Medicare

IMRF = [llinois Municipal Retirement Fund contributions

INS = Employer paid contributions for employee life and
health insurance

~the'annual averag
2. 6% step increase .
D p._il_j§ gddxt_mna_i.x e

_ _._mcrease

----j"-mciudes con’smumg_g‘ -

 PUBLIC SCHOOLS

FACT:

& 56% of n’utntion
L services »
:;'quain‘y Forvhealth
.- insurance.since ’chey
“work lessthan'é -
- hours per.day.

.Page 3
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THE DIS STRICT'S PRGPC}SED CONTRAC‘T
. FORNUTRITION SERVICES * -

' mdudes better benefits for the same p051t10ns
than other schooi distri tcts m our regson

. PROB500:.

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

_PPO 500~ Wellness -

Only

Employee + Child(ren)
Employeae + Spouse
Family

CUPPOMO00

Employee Only
Eraployee + Child{ren)
Employee + Spouse
Family

_ 'PPO 1000 - Wellnéss - <

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

Health Savings Account -

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

";_RPS 2{)5 Emp!ayee He..z.it!’n‘:::x1 e Premiums v

" Current Emp!oyee Monthiy Premium - F‘roposed Employee Monthly Premium o

$0 + $400 HSA incentive
850 + $600 HSA incentive
$0 + $700 MSAincentive
40 + $800 HSA incentive

$0 + $400 HSA incentive
$0 + $600 HSA incentive
$0 + $700 HSA incentive
$0 + $800 HSA incentive

* Health Savings Account - Wellness Current Employee Monthly Prémium Proposed Employee Monthly Premium

Employee Only
Employse + Child(ren)
Employee + Spouse
Family

Nutntlon Services
Employee QOnly
Ermployse + Child
Employee + Children
Employee + Spouse
Family

%0 +5 650 HSA incentive
50 + $1,150 HSA incentive
$0 + $1,200 HSA incentive
$0 + 1,500 HSA incentive

S0 +$ 650 HSA incentive
50 + 31,150 HSA incentive
50 + $1,200 MSA incentive
%0 + $1,500 HSA incentive

$129.40 $172.53

$260.05 $346.73

$275.51 $367.33

$400.35 $533.80

" Current Employee Monthly Premium . Proposed Employee Monthly Premium

$58.66 $150.96

$117.33 $303.38

$120.26 $321.41

$183.33 $467.08

+.Carrent Employee Monthly Premijum. Broposed Employee Monthly Premium =~ 77

$33.00 $62.88

$80.00 $165.52

$83.00 $175.99

5136.00 $278.81

Current Employee Month!y Premium’ Proposed Employee Monthly. Premium

n/a 47.16

n/a $'| 26,10

n/a $134.09

n/a $218.20

~ . Current Employee Monthly Prerium Proposed Employée Monthly Premium

Surroundmg Area Compa{ab e Medoca! Pr :Imlums_ :':

7 pioyee Prem:ums"

Harlem Elgin

Belvzdere Freaport
Qutsourced** $43.99 Qutsourced** Outsourcad**
Quisourced** $1,288.33 Qutsourced** Qutsourced*®
Qutsourced*™ $1,288.33 Outsourced** Qutsourced**
Qutsourced** $1,393.41 Qutsourced** Outsourced**
Cutsourced** $2,242.37 Qutsourced*™ Outsourced*®

*PPC Premiums are calculated using the percentage of medical benefits offered at those districts. Employee responsibility percentages are detailed on page 6.
** Services are outsourced; the District is not responsible for health care coverage.

.Su#rqt}i‘idiﬁg Are__é" Qbinpéygﬁb!é{\li.éﬁziéafi’ Premiums —EmpioyeeResponSIbmty o

Nutrition Services
Employee Only
Employes + Child
Employee + Children
Employee + Spouse
Family

Belvidere Freeport Harlem Elgin
Outsourced® 5% of plan cost Outsourced* Outsourced*
Qutsourced* All but $480 Outsourced* Quiscurced*
Outsourced* All but 5480 Outsourced* Outsourced*
Qutsourced* All but $480 Outsourced* Outsourced*
Qutsourced* Allbut $480 Outsourced™ Outsourced*®

* Services are outsourced; the District is not responsible for health care coverage.

X

RACKIORD
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PERCENTAGE OF WORKFORCE

FACT:

E -'Under the st‘cnct 5

THE_D%S’E‘R!CT S PR@POSEED CONTRACT ST

80

70

60

50

40

30

20

10

| gi\res an additional $1.2 million.i in wages and

FOR NUTRITION SERVECES

beneﬁts over. the next 3 years

_'Current and Proposed. WageRanges fo rNutntxonSemces B

51.16% 5 OOO/

$9-$11.99 $12-$15.99 $16-$1 9.95
HOURLY WAGE

FY18

L A reserve ievel of 25% or greater is requxred to.

proposed plan, 62. 21% of
: “riutrition services will be
earning $12-$19.99 pe

. receive ‘the ISBE's optlmai rating for ’ch 5. heay” -
- weighted Financial Profile factor. IR

::_hou _begmnmg i f!sc:a

permitted by aw'to use bond | money ]
,v’i‘:ito pay for nutr mon seryices sa!anes or beneﬁts: ]

A D Page 5
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D_i»str’ict Proposal *~

Sarme Pi@l”ﬂi\lm“ as Rockford Education Assodiation

for all five insurance plans

Currentand propossd employee pramiums outlined

on page 4

District Proposal -

New starting wage: $14
New high-end wage: $20.88
Continue annual average 2.6% step

Longevity up to 9%

CFACT:
Beginning in 2017, RPS 205 will
offer six d;ﬁ’erent hea{th msurance
plan options:: :

«PPO 500 -

e PPO 500 Wellness L

ER ¢ PPO 1000

-+ PPO1000 Wenness

e HSA '

o HSA Wellness :

The PPO 1000 Wel!ness p!an is new

KEY ESSUES FOR BUS DRIVERS

Heaith !nsurance Empioyee Premxums and Wage Structure

D:stnct Propoaai vs. Umon Proposal

" Health Insurance”
'. “Union Pro’pdsal_

PP 500 Wellness: Mew Premiums

Employee. . .o, 558.64
Employee / children oo, $117.3:
Ervaployee /spouse.. S $120.26
Farmily oo $183.33
PRC 1000 Wellness: New Premiums

Employee .o $14.85
Ermployse / children oo $36.00
Employes /spouse .o $37.35
Family oo $61.20

PP 500 Non-Wellness, PPO 1000 Non-Wellness,
HSA Wellness and HSA Non-Wellness: no change
to insurance premiums

Wage Strudure

Umon Proposal

New starting wage: $14.35

New high-end wage: $21.38
Continue annual average 2.6% step
Longevity up to 14%

2nd year = 1.9% increase

Jrd year = 2.5% increa

{f“%

Under the D:stnct s
proposed plan, health.
insurance premiums will -

FACT

Under the District’s :
proposed plan, the
« premium for employee-

NHCKFOR

‘be the same forall RPS.
205 teachers, nutrition”
" services, bus drivers © :

“and paraprofessionals. ¢

RDD

PUBLIC SCHOOLS

only coverage on the PPO
1000 plan will i increase.
by $14.16 amonth ©
{wellness) or $29.88 ja

month (non-wellness).’
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THE DISTRICT'S PROPOSEQ CONTRACT
'~ FORBUS DRIVERS

‘The District’s proposed contract provides
a fair total compensation package

~{our¥y Wag;f\s o

(wages mdu(*" base and longevity rates)

Starting %11.44
Phich %1657
High £21.93

' FAQT: |

Total compensation

for bus drivers range
from $23.45=$35.63 ¢

per hour.

“Total. Compensation
‘represents the total
benefits an employee
receives: their hourly
' 'wag_e plus FICA, -
-medical insurance.
premiums paid by
-RPS 205, retirement
contributions
and life insurance
contributions.

H

F’ch;’iy Toiai (ﬂmpa‘mdt;sn _
(wages Slus §~!§, Medl, IMRF md !E\S)

Staing $23.45
#id $29.54
High $35.63

*Total compensation package includes:

FICA = Federal Insurance Contributions Act (FICA) tax
Med = Medicare

IMRF = IHinois Municipal Retirement Fund contributions

INS = Employer paid contributions for employee life and
health insurance

FACT: -
“The District’s ’prbposed:cphtraét includes:

~+ New startingwage: $14
. New high-end wage: $20 88
J Contmue annual average 2, 6% step

.. :Longevny up to 9% .

RICKIORD)

Version 1/10/17



PPO 500

Eraployee Only
Employee + Child{ren)
Employee + Spouse
Family

FOR BUS DRIVERS

THE E)SSTR¥CT’S ?’ROPOSED CQNTRACT

“includes better benefits for the. same pcs&tuons

than other schooi dtstrxds in our regxon

PPO 500 - Wellnass

Only

Employee + Child(ren)
Employee -+ Spouse
Family

PPO 1000
Employee Only
Employee + Child{ren}
Employee + Spouse
Family

PRO 1000 - Wellness
Employee Only
Employee + Child{ren)
Employee + Spouse
Family

Health Savings Account
Employee Only

Employee + Child({ren}
Employee + Spouse
Family

- Health.Savings Account - Wellness Current Employee Monthly Premium..

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

Bsud Drivers
Employee Qnly
Eraployes + Child
Employse + Children
Emiployes + Spouse
Family

.  R?S 205 Em p!oyeeHea!t?*sca rePrems ums T ——

Current Employee Monthly Premium

Current Employee Monthly Premium

$0 + $400 HSA incentive
$0 + $600 HSA incentive
$0 + $700 HSA incentive
$0 + $800 HSA Incentive

$0 +§ 650 HSA incentive
%0+ $1,150 HSA incentive
$0 + $1,200 HSA incentive
$0 + $1,500 HSA incentive

rroundmg Ai ed Comparable Medma! Preml ms - Empioyee Premiﬁm‘

Proposed Employee Monthly Premium

$129.40 $172.53
$260.05 $346.73
$275.51 $367.33
$400.35 5533.80
- Current Employee Monthly Premium Proposed Employee Monthly Premium

$58.66 $150.96
$117.33 $303.38
$120.26 $321.41
$183.33 $467.08

Current Employée Monthly Premium Proposed Employee Monthly Premium -
$33.00 $62.88
$80.00 $165.52
$83.00 $175.99
$136.00 $278.81

Current Employee Monthly Premium’ Proposed Employee Monthly Premium, :
n/a $47.16
nfa $126.10
n/a $134.09
n/a $218.20

Proposed Employee Monthly Premium
$0 + $400 H5A incentive
$0 + $400 HSA incentive
$0 + $700 HSA Incentive
$0 + $800 HSA incentive

$0 +$ 650 HSA incentive
$0 + $1,150 HSA incentive
$0 + $1,200 HSA incentive
$0 + 51,500 HSA incentive

Elqm

Belviders i— chﬁ, Harlem

543995 543,99 50 $87.99
$1.768.33 $1,768.33 5115.83 $176.83
$1,768.33 $1,768.33 $5206.46 17683
$1,873.41 $1,873.41 $190.75 $187.34
$2,722.37 $2,722.37 $297.24 $272.24

Proposed Employee Monthly Premium

*PPO Premiums are caleulated using the percentage of medical benefits offered at those districts. Employee responsibility percentages are detailed on page 6.
** Services are eutsourced; the District is not responsible for health care coverage.

Bus Drivers
Eroployee

Employee + Child
Employee + Children
Employes + Spouse
Family

Surrounding Area

Comparable Medical Premiums - Employee Responsibility. -

Elgin

Belviders Fresport Harlem
Culy 50% of plan cost 5% of plan cost 3y 10% of phm cost
100% of dependent  T00% of dependant $115.83 10% of plan cost
100% of dependent  100% of dependent  $2046.46 10% of plan cost
100% of cippendem 100% of dependem 518075 10% of plan cost
100% of dependent  100% of dependent $297.24 10% of plan cost

* Services are outsourced; the District Is not responsible for health care coverage.

e

REHCKFOR!

D
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THE DISTRICT'S PROPOSED CONTRACT
FOR BUS DRIVERS

gives an addztionai $1.2 millionin wages
~and be_nefits Qver,the next 3 years

. Currentand Proposed Wage Ranges for Bus Drivers

80
70
55,4;
g oY
G
Y50
O
& 40
ila
I'e
W 30 26.99%
wd 24.34% 10T
o
< 20
s
& 10
e
Ty
ik, 4] - B o e -
5951199 $1261599  $16.819.99 T $20.922
HOURLY WAGE
CURRENT FY17 . FY18
FACT: M%%’ . FACT:
“Under the D|smct s . b A reserve. level of 25% or greater is requnred to
proposed pian, 100% ¢ receive the ISBE's aptimal raung forih;s heavaly we:ghted
ofbusdriverswillbe - . b Fmancxal Profile factor
“earning $12-$22per . E - :
- hour beginning infiscal ' The Dls‘mct is not- perml’tted by iaw to use bond money to
year2017. . - - - & _pay for bus drivers saiaries or beneﬁts '

\\CI(FO D Page 9
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KEY ISSUES FOR PARAPROFESSIONALS:

Health Insurance Employee Premiums and Wage Structure

District Proposal vs. Union Proposal

_District Proposal . Union Proposal

Same premiums as Rockford Education Association PPO 500 Weliness: New Premiums

for all five insurance plans Employee i h58.66
Employee / children ... $117.33

Current and proposed employee premiums outlined Employee / spouse ..., $120.26

on page 4 Family oo, $183.33
PPO 1000 Wellness: New Premiums
Employee. s $14.85
Employee / children ..o $36.00
Employee / spouse ... $37 .35
Family oo s $41.20

PPO 500 Non-Wellnass, PPO 1000 Non-Wellness,
HSA Wellness and HSA Non-Wellness: no change
to insurance premiums

. Wage Structure

District Proposal ‘ : _ Union Proposal

Tstyear = 2.5% increase Tstyear = 15% increase
2nd year = 1.9% increase 2nd year = 10% increase
3rd year = 1.9% increase 3rd year = 10% increase

$1 ,OO{per haur premium for
identified self-contained classes

ifz_:::_gﬁ..-:*‘--’“' iy

FACT: ==

Beginning in 2017, RPS 205 | o FACT: = ﬁg

will offer six different health ¢ Under the District's. R gt

insurance plan options: | proposed plan, health . i Underthe District’s =

e PPO 500 ok insurance premiums will ** £ proposed plan, the premium

o PPO 500 Well ok bethesameforallRPS - I for employee-only coverage

eness 205 teachers, nutrition ' on the PPO-1000 plan will

*PPO1000 . . B services, bus driversand. © Jincrease by $14.16 a month

¢ PPO 1000 Wellness paraprofessionals. . £ (wellness)or $29.88 a

¢ HSA - LR T : month (non-wellness).

.° HSA We‘lness P . :A R o - J:):":?‘.‘.?.q- : :}".‘:"f“.: T ) b.““ e *" TAETE ‘,"."’»“ SxSad i m~‘. T SR % :
~ The PPO 1000 Wellness plan T w

is new. R e
St REWCKFOR]
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THE DISTRICT'S PRDPOSEE} CQNTRACT
- FOR PARAPROFEﬁSIONALS
The District's proposed contract provides.
a fair total csmpeﬂsatmn package |

Current Wages and Compensation Strud‘ure for Paraprofesamna!s -

Hour Ey Wages

Hﬁurinoia! ompensatlon

(Wages include base and longevity rates) :(wages p}us FtCA Med, IMRF and INS)

Starting $10.63 Starting 522.69
Md $14.54 il %27.30
High 518.44 High $31.91
*Total compensation package includes:
FICA = Federal Insurance Contributions Act (FICA) tax
Med = Medicare
IMRF = Hinois Municipal Retirement Fund contsibutions
INS = Employer paid contributions for employee life and
health insurance
I g _oage iy \ N WP 1N
: == : ==
FACT: FACT: ==
. SISl

Total compensation
for paraprofessionals
range from $22.69 -

-$31.91 per hour.

“Total Compensation”
represents the total . |
benefits a employee |
receives: their hourly
wage plus FICA,
medical insurance
premiums paid by

RPS 205, retirement
contributions. = i
and life insurance R
contributions.

__The District’s proposed contract mciudes. L

> lstyear=2. 5% i mcrease
e 2ndyear= 1.9% increase-

¢ 3rdyear=1.9% mcrease

e . $1.00 per hour premrum ‘For xdentn‘led sehc»

contained. classes

T T e R I R
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PPO 500

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

PPO 500 - Wellness

Only

Employee + Child(ren)
Employee + Spouse
Family

) PRG 1000
Employee Only
Employee + Child{ren)
Employee + Spouse
Family

PPO 1000 - Wellness
Employee Only
Employee + Child{ren)
Employee + Spouse
Family

Health Savings Account
Employee Only

Eraployee + Child{ren)
Employee + Spouss
Family

Health Savings Account - Wellness Current Employee Monthly Premium
Employee Only
Employee + Child{ren}
Employee + Spouse
Family

Paraprofessionals
Employee Only
Employee + Child
Employee + Children
Employee + Spouse
Family

THE DISTRICT'S PROPOSED CONTR_ACT

- FOR PARAPROFESSIONALS

includes better benefits for the same positions

than other school districts in our region .

RP‘% ?05' _Empfoyee Healthcare Premlums

Current Employse MomMy Premium Proposed &mployee Monthly Premium

$129.40 §172.53
$260.05 $3446.73
$275.51 $367.33
$400.35 $533.80
Current Employee Monthly Premium Proposed Employee Monthly Premiur
$58.66 $150.96
$117.33 $303.38
$120.26 $321.41
$183.33 $467.08
Current Employee Monthly Premium  Proposed Employee Monthly Premium
$33.00 $62.88
$80.00 $165.52
$83.00 $175.99
$1346.00 $278.81
Current Employee Monthly Premium  Proposed Employee Monthly Premium
n/a $47.16
n/a $126.10
n/a $134.09
n/a $218.20

Current Employee Monthly Premium Proposed Employee Monthly Premium
$0 + $400 HSA incentive %0 + $400 HSA incentive
$0 + $600 HSA incentive 50 + $600 HSA incentive
$0 + 3700 H5A incentive $0 + $700 HSA incentive
$0 + $800 HSA incentive $0 + 5800 HSA incentive

Proposed Employee Monthly Premium
%0 +$ 650 HSA incentive
$0 + 1,150 HSA incentive
$0 + $1,200 MSA incentive
$0 + 31,500 HSA incentive

50 +$ 650 HSA incentive
$0 + $1,150 HSA incentive
30 + $1,200 HSA incentive
$0 + $1,500 HSA incentive

s, Em'pioyee Premlums* -

Freeport

Belvidere Harlem Elgin
$0 $43.99 30 $87.99
$1,768.33 $1,288.33 $115.83 $174.83
$1,768.33 $1,288.33 $206.46 $5176.83
$1,873.41 $1,393.41 $190.75 $187.34
$2,722.37 $2,242.37 $297.24 $272.24

*PPO Premiums are calculated using the percentage of medical benefits offered at those districts. Employae respensibility percentages are detailed on page 6.
** Services are putsourced; the District is not responsible for health care coverage.

Paraprofessionals
Employee Only
Employee + Child
Emplayee + Children
Employee + Spouse
Farnily

Surroundmg Area Comparabie m‘ Medncal Pre,mmms Empioyee Responsnbmty

Belvidere Freeport Harlem Elgin
1% of plan cast 5% of plan cost 50 10% of plan cost
100% of dependent Al but $480 $115.83 10% of plan cost
100% of dependent All but $480 $206.46 10% of plan cost
100% of dependent All but 3480 $190.75 10% of plan cost
100% of dependent All but 480 $297.24 10% of plan cost

* Services are outsourced; the District is not responsible for health care coverage.
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FA(IT: :

100% of paraprofess;onals
earn more than minimum |

" wage, Under the D;stncts
»ptoposed pian 75.45% wm
be earning $12 - $22 pe;

" hour beginning in fiscal
year2018.

62.08%

' i,_s'rvr'en%ﬁ nd r’g'pase'dé 'Wag_a Ran g:e_s for Para p.rgfes_si_';:)h,a ls

THE DISTR CT'S PROPOSED CQNTRAW

" FOR PARAPROFESSIONALS

gives an additional $1.2 million in wages
- and benefits over the next 3 years

59.48%

51199 $12.815.50  $16$19.99

AR

HOURLY WAGE

CURRENT FY17 L FY1g

AR I

FACT:-'M”\' : v g:::: ig

Sty ity

%ﬂ"""'\

- Areserve level of 25% or greater is required to |
~ receive the ISBE’s optimal rating for this heavdy
:weaghted Fmanczai Prof:ie factor

',.,Th',e_sf Distﬁc’;‘isﬂnct permitt:ed by law_to use bond money
“to pay for paraprofessional salaries or benefits.
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How many negotiation sessions have been held? As of January 1, 2017: 14 session for Nutrition Services:, 15 sessions for
Bus Drivers and 11 sessions for Paraprofessionals. .

Are more negotiations sessions scheduled? Yes. Sessions continue to be scheduled with all three groups.

Have you made any progress? Yes. Agreements have been reached on several points for each of the three unions. Sticking
points in negotiations are salary and health care benefits.

Are employees working without a contract? Do their pay and benefits continue? Contracts expired on June 30, 2016 for
three labor groups {paraprofessionals, nutrition service workers and bus drivers). Each employee group is stifl working under
the same terms of their contracts, and their pay and benefits align with what was listed in the final year of each contract. Their
pay and benefits will continue through negotiations.

How many employees are in each of the collective bargaining unions? The district has 532 paraprofessionals, 235 bus driv-
ers and 178 nutrition service workers.

How do these employees’ health insurance premiums compare to the other RPS 205 employees? The district’s propos-

al would bring these three employee groups in line with other RPS 205 eraployees (Rockford Education Association and
non-bargaining, non-certified staff) who are already paying 17.5% of monthly premiums if they participate in the district’s
PPO 500 wellness program. According to the district's proposal, employees would pay 20% of monthly premiums in the PPQ
500 plan if they do not participate in the district’s wellness program, which is also aligned with other RPS 205 employees. For
those employees participating in the PPO 1000 plan, they are currently paying approximately 5% of the monthly premiums.
According to the district’s proposal, they would pay approximately 8% of the monthly premiums if they participate in the
district's wellness program and approximately 10% if they do not participate in the wellness program.

How does this compare to private-sector employees? According to the 2016 survey of about 2,000 U.S. businesses by the
Kaiser Family Foundation, families pay on average 30% of the premiurn for their health plans while employers pay 70% of the pre-
mium. In contrast, the employees in these RPS 205 bargaining groups currently pay 15% of the premium for non-wellness cover-
age. The district has proposed increasing that share to 20%. Even atthat higher share, the district is asking the bargaining groups -
to pay only two-thirds of the percentage of the premium most employees across the country pay. To view this national survey in
more detail, visit: http:/kff.org/health-costs/report/2016-employer-health-benefits-survey/

Is it true that most of these employees
don’t earn a living wage? See charton
right for wages and total compensation

for each employee group. Employees who
work at least six hours each clay are eligible
for full-time benefits coverage (including
FICA, Medicare, IMRF and INS). Employees
also only work when school is in session.

Has the district offered any wage increas-
es? Yes. The district has offered wage
increases and wellness plan incentives.

Why can't the district use its reserves?
Areserve level of 25% or greater is required
to receive the ISBE's optimal rating for this
heavily weighted Financial Profile factor. It is also not wise to pay recurring expenses - like employee compensation - with
one-time funds, such as reserves. District officials are not permitted under the law to use bond money allocated! for capital
improvements - such as construction and facilities upgrades - to pay for non-capital improvement employee salaries and
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