100 Park Avenue
Rockford, IL. 61101-1389

H I N S H Aw ATTORNEYS AT LAW

Thomas J. Lester
815-490-4908 S15-4004000
tlester@hinshawlaw.com 815-490-4901 (fax)

www.hinshawlaw.com

January 11, 2017

VIA EMAIL AND CERTIFIED MAIL/RETURN RECEIPT REQUESTED
Mr. Victor E. Blackwell

Executive Director

[llinois Educational Labor Relations Board

160 North LaSalle Street

Suite N-400

Chicago, Illinois 60601-3369

Re:  Revised notice of recent offers and cost summaries by the
Board of Education, Rockford School District No. 205 and
Local 692 of Council 31, AFSCME (Paraprofessional employees)

Dear Mr. Blackwell:

I write in connection with the Board of Education's Rockford School District No. 205 (“School
District”) earlier correspondence, dated January 10, 2017 filing notice of recent offers, cost
summaries, and other required information. This information was provided in keeping with the
provisions of Section 12(a-5) of the Illinois Educational Labor Relations Act (“the Act”) (115
ILCS 5/12(a-5)) and applicable regulations at 80 Illinois Administrative Code §1130.35(e).

The School District submits a revised notice of the Summary and Cost of the District's and
Union's Proposals.

In the interests of ensuring all parties are reviewing the same versions of documents, the School
District resubmits all enclosures which it previously sent on January 10, 2017, with the sole
change as noted above to the Summary and Cost document. Accordingly, enclosed please find:

a. the District’s Last, Best and Final offer, dated November 15, 2016;
b. the Union’s November 10, 2016 Proposal;
c. a revised Summary and Cost of District’s and Union’s Proposals; and

d. Contract Facts — AFSCME Local 692 (Paraprofessionals), AFSCME Local 1275
(Bus Drivers), AFSCME Local 3210 (Nutrition Services)

Building on the Barger Tradition
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Very truly yours,

HINSHAW & CULBERTSON LLP

s J. Lester
TJL:ejb

cc: Dr. Ehren Jarrett (by e-mail and regular U.S. Mail)
Mr. Edward Sadlowski, AFSCME (by e-mail and regular U.S. Mail)
Commissioner Randall Larson, FMCS (by e-mail and regular U.S. Mail)
Ms. Donna Henderson, President, AFSCME Local 692 (by e-mail and regular U.S. Mail)
Lori Hoadley, Esq., General Counsel (by e-mail)
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STATE OF ILLINOIS
EDUCATIONAL LABOR RELATIONS BOARD

NOTICE OF FILING AND CERTIFICATE OF SERVICE

The undersigned non-attorney hereby certifies that she caused a copy of the foregoing
Revised Notice of recent offers and cost summaries between the Board of Education, Rockford
School District No. District 205 and Local 692 of Council 31 of the American Federation of
State, County and Municipal Employees to be served upon the parties listed below on January
11, 2017 in the following manner:

BY E-Mail and Certified Mail/Return Receipt Requested
Victor Blackwell, Executive Director

[llinois Educational Labor Relations Board

160 North LaSalle Street, Suite N-400

Chicago, Illinois 60601-3369

Fax: 312-793-3369

By E-Mail and Regular First Class Mail
Edward Sadlowski

Local 1275 of Council 31

AFSCME, AFL-CIO

212 South First Street

Rockford, IL. 61104

Randall Larson, Mediator

Federal Mediation and Conciliation Service
2126 N. Perryville Road

Rockford, IL 61107

Ms. Donna Henderson
President, AFSCME Local 692
646 15" Street

Rockford, IL 61102

Name )
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DISTRICT'S LAST, BEST AND FINAL OFFER

Contract Negotiations 75 /L/L &{ff
RPS #205 and Paraprofessionals /‘m N IaR=74 (0
District's response and counter-proposal of November 15, 2016 in response C@ 0) (

to the Union's Revised Counterproposal of October 17, 2016

The following are the District's response and counter-proposal to the Revised Counterproposal presented

by the AFSCME Loca] 692 Bargammg Commlttee on October 17, 2016. The District proposey the

osal is to be aceepted or réjected in its entir NA)

The proposals below are divided between the "language” and "economic” issues and follow the numerical
order set forth in the collective hargaining agreement:

Language issues

1.

Article V, Section 3 — Joh Posting; Article V, Section 4, Selection; and Article V, Section 5,
Placements: The District rejects the Union's October 17, 2016 proposal and re-proposes the
following:

Bargaining unit vacancies at a school shall be posted in the school for two (2) days prior to notice
of the vacancy being distributed to the paraprofessional e-mail distribution list. Thereafter,
vacancies shall also be posied on the District's website and shall remain posted on'the District's
website until the involved position is filled.

The posting for the position shall include the miniraum qualifications. An employee may apply
for the position by completing a job application form. Subject to the remaining provisions of this
Section, nothing herein shall prevent a paraprofessional who is assigned to the school where the
vacancy exists from transferring to the vacancy, in the discretion of the Principal and with the
involved paraprofessional's consent, after the position has besn posted on the District's website.

The job will be posted continuously until filled as noted above unless the District cancels the job,
Where there are qualified applicants for a position from within the bargaining unit, the District
must select a qualified applicant in preference to maintaining 2 long term substitute. All
bargaining unit employees who apply for a posted job will be notified as to whether or not they
were successful within a ten (10) day period following the filling of said position.

Transfers by bargaining unit employees will be limited to one (1) per school year, unless
otherwise mutually agreed by the District and the Union. A ‘“transfer" occurs when a
paraprofessional transfers to a different paraprofessional category within the same school or
transfers to any other paraprofessional position at a different school,

As to Section 4, Selection, and_Seetion. 5. Placements, the District re-proposes its language
proposal presented to the Union on August 31, 2016, (The remainder of Article V remains
unchanged (as noted in the District's language proposal of August 31, 2016)).
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2.

Article XXIIT, Section 5 — Longevity

As proposed by the District in its August 31, 2016 proposal.

Economic issues

1

Article VI, Section 2 — Work Day/Work Schedule ~ The District rejects the Union's October
17, 2016 proposal and counters with the following:

Work day shall be defined as hours between 7:00 a.m. and 600 pm, Hours of work are
established by the Departmental Supervisor or Building Principal to fit the requirements of sach
school or program,

Work days shall be deﬁned as the equivilent of student-attendance days (Le,, upto 176 days) and
holidays ag recognized in Article XV of this Agreement (i.e.. up to 13 davs), Tn sddition, with the
mutual aprecyieut of the employees, employees may: be requested to work up to 4 Institute Days,
2 Parent-Teacher Conference Davys, and 2 School Improvement Planning Days,

Additjonally, bargaining unit employees may be required to work up to 3 days prior tothe. start of
the school vear as well as before erafter selionl duriniy the course of the school yoar for irdining
purposes. Provided, however, .that where reasonably possiblé, the-involved employee(s) will be
provided with not Jess thai_twa (2) weeks' advance notice of such_training: day(s)_that are

seheduled prior fo the start of the: sehool yedr and with not less lhan one (1) week's advaney
notice Ffor tralnimy time Schieduled before or after school during the ceurse of the scheol year,

Further, bargatirie onit_emplovees maoy be regmrei to_work addlticmal days wheré speoml
cireumstanies exist (i.e., where additional training is. rigfod as being necessary based upon special
training__requirements idenfified in_a student's IEP) or in e pasé of an eIergency. A
paraprofessional who refuses gr-who is otherwise vidble and/or unavailible t recelve training as
spegified in this paragraph ma ay. in-the Bmployer's discrétion, be removed from hisfher position

and placed. by-the Employer in_any available muam@fbbsxonal position for Wlnoh the involved

paraprofessional is deterniinied by the Emplover to- be qua lified or, if no such position is available,
the paraprofessional may be terminatéd,

Paraprofessionals who agtee to work on the non-student attendance days rioted ahiove thaf they
argrequested to work or who are required to work on non-student att endaneé diys and/or before
or_after their regularly: sehedul E,d work hours unider the éirgumstances speeified above shall be
¢ompensated for their partieipation consistent with. the terfns and conditions of thils Agreement,

Article VII, Section 4 — Institute Days/In-service/Workshops (Union proposal)
Withdrawn by Union; current laﬁguage.

Article VII, Section 4 — Institute Days/In-service/Workshops (District proposal)
As proposed by Distriét in its August 31, 2016 proposal,

Article XI1, Section 1 — Personaf Leave

The District rejects the Union's October 17, 2016 proposal; current language.
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Article XTI, Section 2 — Bereavement Leave
Withdrawn by Union; current language,
Article XTI1, Section 6 —~ Sick Day Use during Winter and Spring Break

As previously noted, the District accepts the Union's September 21, 2016 proposal (fifteen (15)
sick days in place of the current twenty (20) sick days).

Article XV, Section 1~ Holidays
Withdrawn by Union (other than TA previously reached)

Article XXIIT — Wages — The District rejects the Union's October 17, 2016 proposal and
counters with the following:

The following is a "package” proposal (that is to be accepted or rejected in its entirety),
Three (3) year Agreernent with annual increases as follows:
Fivstyear - 3.0%*
Second year~ 2.5%
Third year — 1.9%
A $1.00 per hour premium will also be paid* to paraprofessionals who are vegularly assigned (or
temporauly assigned for a period of in excess of five (5) consecutive schog| days) to cerain
premium assignments, as detailed below:
Self-contained Special Education Classrooms with students in the following programs:
i, emotional disturbance;
i, autism, and/or

i1, intellectual disabilities.

*Wage adjustments to become effective on the date that the adjustments are approved by the
District's Board,

The District rejects the Union's proposal for a new Article XXIII, Section 11, Joint Committee
Study on Paraprofessional Compensation,

Article XX11I, Section 7 — Errors fu pay — The District rejects the Union's October 17, 2016
proposal and re-proposes the following:

Any errors in the computation of the wages of members shall be corrected as soon as possible
upon discovery of the error and an adjustment to correct the errors shall be included in the next
pay period. A failure to issue a regular pay check (Tor regularhotws worked) shall be promptly
remedied by issuance fimm payroll of'a specml payroll check, provided the affected employee has
timely submitted gll.necessary information on hours worked. No bargaining unit member shall be

3
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adversely affected a5 result of (e overpayment of wages which ocourred during the. term of ‘the
duly 1, 2012 through June 30, 2016 Agreement. The Emplover agrees that it shall not seek back
wages from employees resulting:from the overpayment during the aforementioned period-of time.
However, the affected employees' hourly wages will be_corrected begiing the date fhat Ahe
overpayment(s) is/are identified by the Brriplover and thereafter,

Article XXIV — Insurance

The Distriet rejects the Union's Octdber 17, 2016 proposal and re-proposesits August 31, 2016
proposal (incliding ‘adjustmerts o employee contributions, language changes,. pharmacy-
sleerage, emergency room co-pay, teledoc, efc.) and rejdets the Union's: additional proposals for

changes ‘to the Plan, However, as purt of this praposal, the District proposes that the changes 1o

the Rlan, employee contributions, ete, nof hecoriie effective until July 1, 2017 and, therefore, that

Aié existing Plan-and rates will vemain iir offest unti) Jine.30, 2017 (with the District’s previously

proposed changes (as noted in its August 31, 2016 proposal) becoming effective on July 1, 2017,

The District reserves the right to amend, revise, withdraw and/or supplement this proposal at any
time prior fo a final, éomplete and binding agreement betwsen the parties,
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Y,

Council 31 AFSCME, for and ou behalf of Local 692, TP V7
And the Rockford Public Schools #2035 51 E{(Q I/Z/“
Union Revised Counter Proposal / /
November 15, 2016 (s P

The following constitutes a package proposal, as such; it must be accepted or rejected in its
entirety The Union reserves the right to make additions, modifications, amendments, deletions,
or corrections to these proposals. No agreement is final until approved by ratification by the
membership, No portion of these proposals shall be deemed a waiver of any existing rights; all
proposals regarding existing rights are merely atterpts to codify existing conditions.

Section 5.3 — Job Posting
[Replace the current language with the following] _

Bargaining unit vacancies at a school shall be posted in the school for two (2) days prior to
notice of the vacancy being distributed to the Paraprofessional e-mail distribution list.
Thereafter, vacancies shall also be posted on the District's website and shall remain posted on
the District’s website until the involved position is filled.

The posting for the position shall include the minimum qualifications. An employee may apply
for the position by completing a job application. form. Subject to the remaining provisions of this
Section, nothing herein shall prevent a Paraprofessional who is assigned to the school where the
vacancy exists from transferring to the vacancy, in the discretion of the Principal and with the
involved Paraprofessional’s consent, after the position has been posted on the District’s website.

The job will be posted continuously until filled as noted above unless the District cancels the
job. Where there are qualified applicants for a position from within the bargaining unit, the
District must select a qualified applicant in preference to maintaining a long term substitute. All
bargaining unit employees who apply for a posted job will be notified as to whether or not they
were successful within a ten (10) day period following the filling of said position.

Transfers by individual bargaining unit employees will be limited to three (3) times per school
year, unless otherwise mutually agreed to by the District and the Union. A “transfer” occurs
when a Paraprofessional transfers to a different Paraprofessional category within the same
school, or to any other Paraprofessional position at a different school or work location.

Section 5.4 Selection Union Rejects-Status Quo
Section 5.5 — Placements Union Rejects-Status Quo

Section 7.2 Work Day/Work Schedule
Work day shall be defined as hours between 7:00 am. and 6:00 p.m. Hours of work are
established by the Departmental Supervisor or Building Principal to fit the requirements of each
school or program,

Work days shall be defined as the equivalent of student attendance days (i.e.. up to 176 days),
and Holidays as recognized in Article XV of this Agreement (ie. up to 13 days). In addition,
with the mutaal agreement of the employee, employées may be requested to work up to four (4)
Institute Days, two (2) Parent Teacher Conference Days, and ‘two (2) School Improvemert
Planning days,




Council 31 AFSCME, for and on behalf of Local 692,
And the Rockford Public Schools #205

Union Revised Counter Proposal

November 15, 2016

Additionally, bargaining unit employees may be vequired to work up to three (3) days prior to the
start of the schogl year. Paraprofessionals who dre required to work during nen-student
attendance days and/or before or after their regularly scheduled woik hours shall be compensated
for their participarion consistent with thie terms and conditions of this Agieement,

Section 7.4 Institute Days/In-Service/Workshops
Union Rejects the Employer’s Proposal dated August 31, 2016-Status Quo; current language.

Section 12.1 Pérsonal Leave

' Effective July 1, 2017, and thereafler, all employees will be allowed three (3) of their sick days

to use as Personal Leave, for-the-purpase-ofhandling-personal-affairs-which-cannot be-ransacted
en-the-weekend-er-after-sehoolhours: Up to six personal days may be accumulated for Personal
Leave. Bxcept in the case of emergency, personal leave shall be granied upon request with two
days prior notice to the building principal or the appropriate supervisor except on the day
preceding or following a legal or special holiday and/or the first or last day of school. In the
event of an emergency, requiring personal leave, before or afier a special holiday and/or the first
or last day of school, a written request stating the reason shall be submitted to the Superintendent
or a designee for approval in their sole discretion. Such-personal-leave-shall-not-be-used-for
casuab-or-indiscriminate-purposes—Casual-or-indiseriminate-uses-inclade-but-are-not-limited to
wkirgsneations-or-daming an-ihcome-Fom-anether source:

Section 13, 6 Sick Day Use During Winter and Spring Break

Employees who have accrued in excess of fifteen (15) twenty-(26) sick days may use any such
excess sick days during the winter break period and during the spring break period (i.e. Special
Holidays). Employees who choose to apply their excess sick days to the winter and/or spring
break must submit a written request to their supervisor in advance of the break period.

En*pie?eﬁm%peffeet—mfe&dmaeaﬁ&ﬁng—ﬂi&%@%@%%wa year-Chegiinin-Ootober-1;
2043;-and-the-2014L015-sehool-year-shall-be-eligible-for-a-$500:00-besiis-which-shall-be-pro-
rated—for-par-time-employess—Such-benus-shall-be-paid-at-the-ond-of-cach-of the-respestive
sehool-years-(iesSV-20132014-and-9Y-201442015)—Bersavement Jeave,furs-dutyleave;
personal-loavé-and-the-usc-of ivk-loave-to-cover-the-winter anid/os-bpring-brealc poriod-shall-not
be-used-to-determine-an-elipibilit-to-ressive-the-perfeot-ationdancs-bomus




Council 31 AFSCME, for and on behalf of Local 692,
And the Rocktord Public Schools #205

Union Revised Counter Proposal

November 15, 2016

ARTICLE XXIII - WAGES FOR
PARAPROFESSIONALS

Section 1 — “Highly Qualified” Paraprofessionals

All Paraprofessionals are required to meet the “Highly Qualified” standards and are required
to meet all licensure/certification requirements,

Effective July 1, 2016, 2043, the houily rate of curtent employess shall be- increased by 15%

and the startirig hourly base rate for néw employees shall be $12.22 $10:63-

Effsetive July 1, 2017, 2644, the hourly rate of currént employees shall be increased by 10%,
and the gtarting homlv base Tite for iew employees. shall be $13.44

Effective July 1, 2018, 2015, the hourly rate of current employees shall be increased by 10% 10%,
and the starting homly base rate for new employeés shall be $14.79

Within-30-days—Folowing—ratification—of-this-2042-2016—-Agresmerit;-vach-employes-shall
recelve-a-one-time—tump-sum-bonus-equal-to—2%--of-the-total-wages—sarned—in-any--and-al
p%&&em«{%mwre&wedﬂbms—ag%m@m during the-2042-2043-fiseal-yeas:

Employées who do not elect 1o receive their pay via dirsct deposit shiall have thieit pay checks
mailed on the same day as those employees receiving. direct deposil to a location as-directed by
the respective: employée, Employee pay stubs will be dccessible online. An employee who
wishes to receive a paper.copy of his/her pay stub must submit & writtén request to the Bayroll
Deparunent,

Section 5- Longevity Union Reject- Status Quo

Section 7 - Errors in Pay

Any errors in the computation of the wages of members shall be corrected as soon as possible
upon discovery of the error and an adjustment to correct the error shall be included in the next
pay period. A fajlure to issue a regular paycheck (for regular hours worked) shall be promptly
remedied by issuance from payroll of a special payroll check, provided the affected employee
has timely submitted all necessary information on hours worked. No_bargaining unit member

shall be-adversely. affected as a result of the overpayment of wages which oecurred during the

term of the July 1, 2012 through June 30, 2016 Agreement. The Employer agrees that it shall not

seek back wages frony employees: resulting from overpayment duriig the aforementioned pedod
of time,




Council 31 AFSCME, for and on behalf of Local 692,
And the Rockford Public Schools#205

Union Revised Counter Proposal

November 15, 2016

Section 11 [New] Joint Committee Study on Paraprofessional Compensation

The Parties to the Agreement hereby agree to esteblish a Joint Committee consisting of three_(3)
Employer appointées and (3) Union appointees: including the Gouncil 31 Stuff Representative,
who_will be responsible for the continved stady of Paraprofessional compenisation related fo-
members of the Local 692 AFSCME bargaining unit. Bargaining unit data, including
compeénsation (Le, rates of pay). hire date (s), longgviw',. base piy rate(s), salary eredit, and other

relevant-employment data of eomparable employers shall be ingluded in the study. The work of

the Paraprofessiopal Componsation Committee: shall foeus on the codifying the compensation
oractices of the cwrerit “roster” of active bargaining unit employees, and fomhulating
recommendations for a future compensation plawy design. Decisions of the Commiltiee will be by
consensus, If there: s opposition by any Committes member, then four (4) votes. shall be
necessary for a matfer to be approved. The work of the Committee will commence. upon fill
ratification of the Apreement. The Commiitee' will meet regularly, and will be charped with
producing a written Report, with {indings and recomutiendations, not later than July 1. 2017,

The Committee’s Report shall be provided to the Emplover and the Union with a copy tiriely
provided, to the members of the Rockford FPublic School Board.of Education. Union appeintees
shall serve on the Committee without loss of compensation pr benefits. The findings and Repart
of the Committee shall be advisory only, and.non-binding on either party to.the Agreement

ARTICLE XXIV - INSURANCE AND OTHER BENEFITS

Section 1

Bargaining unit emiployees whose normal work schedule.is twenty-five (25), hours ormore per
week are eligible for health insurance coverage aud dental insuratce covetage. Health/dental
care coverage eligibility is determined by accumulating all hours worked by an employee in the
service of the Board of Education. It is not necessary that all such hours be in positions covered
by this Collective Bargaining A greement, In addition, for those employeés who are gligible for
insurance coverage, the Employer shall provide $20,000 life insurance at no -¢ost to the
employee.

Premiums will be deducted in equal installments from the first two paychecks of each month of
the academic year (i.e., September through May). Monthly premiums shall be paid in equal
installments such that employee premiums will be prorated across a 9 month period thereby
providing coverage across a 12 month period,

PPO#3-500 and PPO 500 Wellness: Rorthie 2043-2044-academic—year- Employees-whe
peroeit-{12-5%)-of the-total-health-insinance-promium-oeost-applicable-to-—ensh-coverage-lovel
(kev&mp]eyee;—empleyee«&m&drmplsyee—&*bp%se;%é—@aamly;— For the 2014-2015
academic year and thereafter, Employees who erroll in the PPO#3 500 Wellness plan will pay
monthly premiums equal to fifteen percent (15%) of the total health insurance premium cost




Council 31 APSCME, for and on behalf of Local 692,

And the Rockford Public Schools #205
Union Revised Counter Proposal
November 15, 2016

dpplicable {o each coverage level (ie., employee, employee & child; employee & spouse; and
family), Nowithstanding, the premium will be reduced as follows for Employees who meet the

Wellness Plan Criteria:

PPO 500 Wellness:
9 Month Broployees: 2033414

4 — 613016 TG

Employee $5333
Employee/children $106:66
Employee/Spouse $109:33

Family $166:66

PPO500;
Enployes/Children.
Employes/Spouse

$58.66

$11733
$120.26
$183.33

PPO 1000#2 and HSA: Beginning in the 2013-2014 academic year, in addition to the
PPO#500 Plan, the Employer will have two additional health insurance plans [ie., a higher
deductible PPO plan (PPO 1000) and a health savings account (HSA)]. Following ratification of
the Agresment by. the jparties, the Plan shall include an additional PPO_1000 Wellness option,

The PPO 1000, PPO 1000 Welliess. and HSA shall have the following fixed premiums paid

over the course of 9 months:;

10443 6/30/16 7/1/16 PPO 1000 HSA. PPO 1000 Wellness
Employee 3 33 $0 $514.85
Emplovee + Ch 3 80 $ 0 $36.00
Emplovee+Sp R ) $ 0 $37.35
Employee -+ family $136 $-0 $61.20

|

As for the HSA Plan, the District will contribute the following sums in the employee’s HSA
account in accordance with the Plan criteria:

: HSA HSA Wellness
Emplovee $.400 3630
Emiplovee + Ch. $ 600 51150
Employes + Sp $:700 $ 1200
Emplovee + family $ 800 % 1500




Council 31 AFSCME, for and on behalf of Local 692,
And the Rockford Public Schools #205

Union Revised Counter Proposal

November 15, 2016

Employees who do not elect Medical Insurance, shall pay the following monthly premiums for

Dental Insurance in equal installments such that employee premiums will be prorated across a 9
month period thereby providing coverage across a 12 month period:

‘Dental Only $04/13 630416 7/1/16°9 wth

Erployee. $7.00

Employee-+Ch : $13.51
Employee +Sp ' $14.00
Employee + family __$20.00

For Employees who take insurance, half of the nionthly prémiim payment for insurance will

be deducted from the first two paychecks 6f ¢ach month. In the event of a third payeheck in a
month, there will be no insurance premium deducted unless there is a refund or deduction to
correct a specific situation,
Changes in premiums will be effective at the start of each academic year. Notwithstanding, for
the 2043/2644 2016/2017 academic year, changes in premiums, and/or Plan design will not take
effect until such time as both parties have ratified this Agreement and after the close of open
enrollment. Following ratification, the Employer shall schedule an open enrollment period to
provide employees an opportunity to enroll in the Insurance Plan of their choice. There will be
arannual Benefit Choice. period for those: employees, spouses, and tetirees who dre gligible for
partivipation in the Inswance to individually select one of the benefit plans, or who wish to
switch health: benefit plans. for fiture Plan years. HSA-ox-BPO-1000-plan—Bligiblo-employees
who-de-not-earol-in-the-H8A-or- PRO-1000-plan-will-remaii-in-the-PRO-500-Wallness-plan-and
pay-theLPO-500-Welness-plan-premivms-diisiag the-2013/2014-schackyear: In order to' remain
ar the PRO-S00 Wellness plan inthe-2014/20):5-neademie-yaar, employees participating in the
HSA-Wellnoss-plan-or-the-PRO-500 Wellness plan will be required to undergo a Health Risk
Assessment and--Biomete—Sereen—on or ‘before March 31;~2644> Thereaficr, employses
participating in the HSA-Wellnsss-plan—or-the—PPO-500 Wellness plan will be required to
suecessfully complete the annual . Wellness Plan requirernents. eden—100-peints-annually: The
District will provide each Employee sirolled in the RRO-500 Insurance Plan reasonable notice of
pending.changes to the employee’s payroll- dedvction status; _ )

The Disirict has designed the Wellness Plan to cover wellness. exam benelfits at 100% if doite
by an in-network provider. The wellness exam “benefits -are not subject to a deductible, co-
insurance or co-pay. o long as the provider is.4blé to codé the visit'as “wellness” and so long.as
exan; is not diagnostic in whole-or it part.

If the Employer grarits move favorable health insprance deductibles, dut of poeket maximyums,
coinsurance, Physician Office Visit Co-Pay, and Prescription Drug terms to other employee
groups following the ratification of this Contract Addendum, then Employees shall be éntitled to
receive the more favorable health insumnce deductibles, out of pocket maximums, coinsuratice,
Physician Office Visit Co-Pay, and Prescription Drug terms, The required extension of terris and
vonditions of employment during the cowrse of hargaining an ‘open contract IS éxempt from this
provision.
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Council 31 AFSCME, for and on behalf of Local 692,

Additional RPS Proposals for Changes to the PLAN:
1. Pharmacy Steerage: Union Rejects-Status Quo
2. Emergency Room Co-Pay: Union counter-§100 per visit
3. Tele-doe: Institute this program at “No Cost to the Employee”.

Additional Union Proposals for Changes to the PLAN:
1. Wellness: Plan requirements are as follows:
a. Complete Health Risk Assessment;
b. Share and review Personal Health Evaluation Report with own personal physician;

¢. Participate in Health Coaching, if contacted (at least initial contact and one follow up,
if requested).




PUBLIC SCHOOLS

RPS 205 FINAL OFFER OF NOVEMBER 15, 2016 TO
AFSCME LOCAL 692 (PARAPROFESSIONALS) - PACKAGE PROPOSAL

The following is a summary of key proposal highlights by contract section and subject

Representatives of RPS 205 and AFSCME Local 692 have been meeting for many months, starting May 16, 2016. The District's "last, best and final offer” was
presented to the Union on November 15,2016, and an impasse was declared on January 3, 2017, The offer includes several tentative agreements that have been
reached by the parties during 11 bargaining sessions over the past nine months. This has been a very long process and the District believes that this offer provides
a competitive new contract for our paraprofessional employees and economic predictability for the Rockford Public Schaols.

Article V - Job Posting, Selection and Placements

Proposal:

The District has proposed to streamline the process by which paraprofessional job vacancies are posted and awarded. The process under the expired agreement
was very time consuming and resulted in delays in the filling of paraprofessional job vacancies. The District's proposal would shorten that process and allow the
District to more quickly fill job vacancies as they occur.

Additionally, the District's proposal would limit the number of times that an employee may transfer from one paraprofessional position to anather during the

course of a school year. At present, there are no limitations on the number of transfers allowed to a paraprofessional which, in turn, may result in disruptions for
students, interfere with a school's educational goals, etc.

Rationale:
. Itis important for the District to be able to fill vacancies in a timely and efficient basis.
. [tis likewise important for the District to have stability in its job placements once transfers have occurred and, therefore, limits must be established on

the number of transfers allowed to a paraprofessionat during the course of a school year.
Costs:

Savings will be realized in the reduction of staff time expended in processing transfer requests. Efficiencies will also be realized by not having to familiarize staff
with new assignments on a repeated basis throughout the course of a school year.

Article VI, Section 2 - Workday/Work Schedule and Article VII, Section 4 - Institute Days/In-Service/Workshops

Proposal:

The District is proposing to confirm the additional days that employees may be allowed, requested and/or required to work (in addition to student attendance
days) for institutes, parent/teacher conferences, school improvement planning days as well as for training purposes. On the other hand, in its proposal the Union
is looking to limit the number of days that paraprofessional employees may be required to be in attendance for such purposes.

Rationale:

. There may be situations where the District sees that the attendance of paraprofessionals (including institute days, parent/teacher conference days and
school improvement planning days) will be of benefit and where the paraprofessionals' attendance may be requested {not required).

. Training opportunities may be required to comply with a student’s individualized education program (IEP) and for other purposes. In those situations,
a paraprofessional’s attendance should be required following the receipt of appropriate notice.

Page 1
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Costs:

The cost of this proposal depends upon the number of paraprofessionals who are requested to attend parent/teacher conference days and school improvement
planning days and the number of paraprofessionals who may be required to attend training, etc.

Article XXIIl - Wages

Proposal:

The District has proposed a three (3) year agreement with the following annual increases:
1year~ 3%
2"year- 2.5%
Jdyear- 1.9%

In addition, a $1.00 per hour premium will be paid to paraprofessionals who are regularly assigned to self-contained special education classrooms with students
in the following programs:

1. Emotional disturbance
2. Autism
3. Intellectual disability

Under the District's proposal, the wage adjustments would become effective on the date that the adjustments are approved by the District's Board.
Rationale:

* The proposed wage schedule provides increases to the rates of the District's paraprofessional employees commensurate with those provided in other
school districts.

. In order to attract paraprofessionals to premium assignments, the payment of the additional $1.00 per hour premium is necessary for both
recruitment and retention purposes.

. The District's proposal demonstrates to the residents of Winnebago/Boone counties that the District, administration and paraprofessionals are
responsible fiscal agents of the public monies.

Costs:

Wages would increase a cumulative amount of $1,767,494 over the course of the three years. This includes the annual increase to base wages as well as the $1.00
an hour premium for hard to fill positions.

Article XXI11, Section 7 - Errors in Pay

Proposal:

. The District is proposing that errors in the computation of an employee’s wages be corrected as soon as possible; but, further, that no
bargaining unit members are to be adversely affected as a result of the overpayment of wages which occurred during the term of the prior Agreement

(July 1, 2012 through June 30, 2016). However, the District's proposal also notes that the affected employee's hourly wages will be corrected
beginning the date that the overpayment is identified by the District.

Rationale:
e There may be instances where an employee has been overpaid. Those errors should be corrected as soon as possible.
. The District's proposal applies prospectively and, therefore, employees will not be adversely affected on a retroactive basis if it is discovered that

employees have been previously overpaid.
Costs:

The cost of this proposal is dependent upon the number of overpayments and/or underpayments that are identified as a result of the assessment process.

Page 2
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Articte XXIV - Insurance

Proposal:

Effective July 1, 2017, the District has proposed changes to the present health insurance program, including the contributions paid by the employees
for coverage by thase programs. The District's proposal also includes pharmacy “steerage” language, emergency room co-pays and the use of “Tele-doc”
services, all of which have been proposed in order to minimize expenses to the plan, Under the District's proposal, effective July 1, 2017, the health
insurance plan would be amended as follows:

Employees who enroll in PPC-500 Wellness Plan will pay monthly premiums equal to seventeen and one-half percent (17.5%) of the total health insurance

premium
Wellness

cost applicable to each coverage level (i.e., employee, employee & child, employee & spouse; and family). If the employee opts to not participate in the
plan, they will pay monthly premiums equal to twenty percent (20%) of the cost of the plan.

In addition to the PPO-500 Plan, the Employer will have two additional health insurance plans[i.e., a higher deductible PPO plan (PPO 1000) and a health savings
account (HSA)]. The PPQ 1000 and HSA shall have the following premiums:

Rates as of July 1, 2017
Category PPO-500 PPO-500 PP0O-1000 PP0-1000 HSA
wellness non-wellness wellness non-wellness
Employee 17.5% 20% $47.16 $62.88 $0
Employee + children 17.5% 20% $126.10 $165.52 $0
Employee + Spouse 17.5% 20% $134.09 $175.99 $0
Family 17.5% 20% $218.20 $278.81 $0

As for the HSA Plan, the District will contribute the following sums in the employee's HSA account in accordance with the Plan criteria:

HSA HSA Wellness
Employee $ 400 $650
Employee + Children $ 600 $1150
Employee -+ Spouse $700 $1200
Employee + family $ 800 $1500

RPS 205 proposes the following changes to the plan:

1.
2,
3.

Rationale

Pharmacy Steerage: Employees who use CVS or Walgreens will pay an additional $10 copay per prescription.
Emergency Room Co-Pay: $200 per visit.
Tele-doc: Institute this program.

Seeks a gradual implementation of changes to the health care plan’s premiums;
Addresses the fact that since FY13, the District's health care costs have increased from $37.7 million to $44.4 million;
Addresses plan design to provide more incentives to employees to help contain costs;

Encourages staff to help manage costs through better plan design and consumer choices and is similar to health care plans being offered by ather
similarly-sized employers both in the Rockford area and nationally;

Gives the staff the choice of different plan designs so that they may choose the plan that best fits their needs;

Follows the lead of other public and private employers, including school districts, which have recognized this problem and have systematically begun
moving toward different plan designs to address the same issues;

Helps to control costs, so that the District may be able to spend more money to directly benefit students.
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Costs:

Inasmuch as the changes to the insurance would not occur until the 2 year of the contract, the District would realize only 2 years of savings for a cumulative total
of $229,577 in healthcare savings, as follows:

The increased premiums would result in $126,528 in savings to the District.

The pharmacy steerage, the improvements to the wellness program, and the increase to the emergency room co-pay would resultin projected savings of $38,831,
$41,700, and $52,542 respectively.

The TeleDoc program will cost the District a cumulative ameunt of $30,024.
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Cost comparison of the District’s and Union's proposals:

Current Wage Schedule FYié
Wages 37,842,890
Effective increase § vs FY16 Cutrent nla
Effective Increase % vs. FY16 Cureent 13
11516 Administeation Proposal Y1
Wages nfa
Healthcare Savings/Costs nfa
TOTAL nl3
Effective Increase $ vs FY16 Current nla
Ffective Increase % vs. FY16 Curtent nla
10-17-16 Para Proposal FY 16
Wages nla
Healthcare Savings/Costs nfa
TOTAL nfa
Effective increase $ vs FY14 Current w/a
Effective Increase % vs. FY16 Current nfa

ADMINISTRATION NOTES/ASSUMPTIONS:

- Effective 1727717, all wages increase by 3%.

- Effective 7/1/17, all wages increase by 2.5%.

-Effective 711718, all wages increase by 1.9%.

-Longevity structure remains unchanged.

- $1.00 per hour permium for hard to fill pesitiens.

-Tota! compensation days 184 in calculation.

- First year contract new pay scale to begin 1/27/17 - 5/26/17 - 79 days

PARA NOTES/ASSUMPTIONS:

- Effective 7/1/17, all wages increase by 15%.
- Effective 7/1/18, all wages increase by 10%.
- Effective 7/1719, all wages increase by 10%.
- Longevity structure remains unchanged.

iz FY18
57,866,505 $7,920,162
$23,615 $77,272
0.3% 1.0%
Y17 W18
$8,036,973 $8,522,364
n/s -§114,789
§8,036,973 $8,407,875
$194,083 $564,685
2.5% 7.2%
Y Y18
$9,046,728 $10,018,550
n/a $64,535
8,046,728 $10,083,085
§1,203,839 §2,240,198
15.3% 28.6%
COST ASSUMPTIONS

- $0.00 per howr premium for hard to fill positions highlighted in yellow.

-Total compensation days 184 in calculation.

School Attendance Days 172
Holidays 12
TOTAL POSSIBLE PAID WORK DAYS 184

Y19
$7,972,813
§129,923
1.7%

FY 19
58,736,826
$114,789
$8,622,037
$7719,148
9.9%

Y19
$11,094,303
$64,535
$11,158,838
§3,315,948
42.3%

TOTALS
$23,759.480
$230,811
2.9%

TOTALS
§25,296,163
-$229,578
525,066,585
$1,537.918
19.6%

TOTALS
$30,159,582
$129,070
$30,288,682
$6,759,982
86.2%
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Contract Facts for Nutrition Services,
Bus Drivers and Paraprofessionals

RfPSEZO'S_'?Vaa_s;iés all of its employees. The District's pmposed mntract :

the District’s

provndes a fair

- package

otal compensatzon -

mdudm beﬁer gcves an addntmnal

-u.tpmposed contract - beneﬁtf; for the same $1 2 million in wages |

posatmns than cher and benef;ts over the ‘
: next 3 years

THIS REPORT CONTAINS:
Key Issues for Nutrition Services
District Proposal vs. Union Proposal.....imirn i, 2
Current Wages and Compensation StruCture ..o, 3
Employee Healthcare Premiums & Surrounding Area Comparables ................... 4
Current and Proposed Wage Ranges........c..covvvnnin i, 5
Key Issues for Bus Drivers
District Proposal vs, Union Proposal ... e, 6
Current Wages and Compensation StrUCtUIe ... 7
Employee Healthcare Premiums & Surrounding Area Comparables ......c............ 8
Current and Proposed Wage Ranges......comimiiii e ?
Key Issues for Paraprofessionals
District Proposal vs. Union Proposal........erann o, 10
Current Wages and Compensation Structure ..., 11
Employee Healthcare Premiums & Surrounding Area Comparables ................ 12
Current and Proposed Wage Ranges......viiiennne e 13
Frequently Asked Questions.......... s 14
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: Dis’tﬁ‘c_f Propo_sa!»

Same premiums as Rockford Education Association

for all five insurance plans

Current and proposed employee premiums outlined

on page 4

KEY ISSUES FOR NUTRITION SERVICES:

Hedlth insurame Empioyee Premlums and Wage Structure :. :

stmci Proposal VS, .Umon Proposal

'_'i{;Uir.\_ioz"l%)?-Pro‘po.sai: e

PPO 500 Wellness: New Premiums

EMployee .. $58.66
Employee / children .. $117.33
Employee / $pouse .0  $120.26
FAMIY coveeciriise s $183.33
PPO 1000 Wellness: New Premiums

EmMplOYEe oo, $14.85
Employee / children oo, $36.00
Employee / spouse .. $37.35
FamilY voveccreniirionnnnne. $61.20

PPC 500 Non-Wellness, PPO 1000 Non-Wellness,
HMSA Wellness and HSA Non-Wellness: no change
to insurance premiums

: Disltr.vic__t; Prgiposal

Continue annual average 2.6% step increase, plus
additional:

1st year = 3% increase
2nd year = 2.5% increase

' Begmnmg in ?017 RPS 205
will offer six different health

FACT:

"Union Proposal |

Continue annual average 2.6% step increase, plus
additonal:

Tstyear = 10% increase

2nd year = 6% increase
3rd year = 6% increase

FACT

'-}‘”‘“'”faﬂce plan options: - I Under the District’s V'U:ode;;:c? Dl:r:n’f:\;
e PPO500. ¢ e proposed plan, h@a!th , b“grer}i}mum fgr er;xployéé— ' _
. PPO 500 We”ngss . insurance premiums will “only coverage ori the pp@ﬁ ¢
© 8 PRPO 1000 - ~ be the same for all RPS . 1000 planwillincrease . - &
;¢ PPO 1000 Weﬂnosq |- teachers, nutrition ._ by $14.16amonth . T
CeMSA ‘:‘sexrvi;cesfbus dr;\{Sem.andf | : (weliness)or?ﬁié‘? 88 g
e HSAWeNness REE S AP? protessionais .. - “ ) month (non wellness)
The PPO 1000 WeHness T ———————
:_-jv.pian is new. L

p@?%%CIGORD

PUBLIC SCHOOQLS
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THE: DEQTR!QT’ PROPOSED CONTRACT
' FOR. NUTRIT ION SERVICES -

The District’s pmposed contract prov:des‘_,_ ] L
& faar 'total Lompensatton package

‘Current Wages and {Cﬁ)mpénjsat'i'cisnZ;S'_t;jugftme fér.,'Natriin'h S_er\'ii'cfes iy

Hourly Wages o e ’jf S - ”Hourly Total Compensation* :
: (waqos include base. and’ longevily rates) " ' SR ,(wagm plu% FICA,. Med IMRF and INS)

Starting $9.91 Starting $22.93

fvitel $13.99 Plied $27.78

High $18.07 High $32.56

*Total compensation package includes:

FICA = Federal Insurance Contributions Act (FICA) tax
Med = Medicare

IMRF = Hlinois Municipal Retirement Fund contributions

INS = Employer paid contributions for employee life and
health insurance

i,FACTi i
B :T{vtal campensatxon - Th LR 6% of nu‘mtson SN i
" for nutrition services | ~ proposed contract | F ~services donot
“ranges from $22.93 - © |  includes continuing ¢ " qualify for health - -
$32.56 per hour. - the annual average . & insurance since they‘ i {
: : - 2.6% step increase © work lessthané - © |
: _"Total Compensatzon - pius addxtnonal ok - hours per day.. & ;
-represents the total - R SETR e i
benéfits an employee | e st ye=ar~~ 3% SRR | B |
receives: theirhourly & S Uincrease e ‘
~“wage plus FICA, b e 2rd yedr= 2.5%, |
" rnedicalinisurance -~ increase "
- premiums.paid by 1 |
" RPS 205, retlrement o 1
'_con‘mbutxons b 1,
“and life msurance ' % x
: ffﬁc:ontnbuhons ’
e cihiar ' !

CKFOR |
Rﬁf\}vumlc SCHOOLS D Fage 2 |
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Pposoof B

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

Only

Employee + Child{ren}
Employee + Spouse
Family

PPO 1000

Employee Qnly
Employee + Child{ren)
Employee + Spouse
Family

“UPPO 1000 - Wellness:

Employee Only
Employee + Child{ren)
Employee + Spouse
Family

" Health Savings Account

Employee Only
Employee + Child(ren}
Employee + Spouse
Family

" Health Savings Account - Wellness Current Employée Monthly. Premium. Proposed Employee Monthly Premium

Employee Only
Employee + Child(ren)
Employee + Spouse
Family

’ ’:Stir('éu:riding.Ar@a.Cémgiarébf_s_z_*i:M_féd'iéé'!“;_!’:réﬁrfniutﬁé'_ Emp!oyee F’remmms* ALY

Nutrition Services
Employee Only
Employee + Child
Employee + Children
Employee + Spouse
Family

*PPO Premiums are calculated using the percentage of medical benefits offered at those districts. Employoee responsibllity percentages are detailed on page é.

mc!udes better benefits for the same posltlons

i S RPO B0 - Wellness

THE D!STR%CT’S PROPOSED CONTRACT

"FORNUTRITION SERV!CES

th.:m other school distrmts inour regmn :

}\PS 205 Employee Healthcare Premmms

Curtent Employee Monthly Premium Proposed Employee Monthly Premxum"-: .

$129.40 $172.53
$260.05 $346.73
$275.51 $367.33
$400.35 $533,80
. Current Emyployde Monthly Premium  Proposed Employee Monthly Premium =

$58.66 $150.96
$117.33 $303.38
$120.26 $321.41
$183.33 $467.08

" Currént Employee Monthly Premium “Proposed Employee Monthly Premium .
$33.00 $62.88
$80.00 $165.52
$83.00 $175.99
$136.00 $278.81

" Current Employee Nonthly Premium . Proposed Employee Monthly Premium -
n/a $47.16
n/a $126.10
w/a $134.09
n/a $218.20

" Current Employee Monthly Premium . Proposed Employee. Monthly Premium . .

%0 + $400 HSA incentive
$0 + $600 HSA incentive
$0 + §700 HSA incentive
£0 + 5800 HSA incentive

50 +% 650 HSA Incentive
%0 + $1,150 HSA incentive
$0 + $1,200 HSA incentive
$0 + $1,500 HSA Incentive

$0 + $400 HSA Incentive
$0 + $600 HSA incentive
$0 + $700 MS5A Incentive
20 + $800 HSA incentlve

$0 +3 650 HSA Incentive
50 + $1,150 HSA incentive
30 + $1,200 H5A incentive
$0 + $1,500 HSA Incentive

Belvidere Freeport
Qutsourced*? - $43.99
Qutsourced** $1,288.33
Qutsourced* $1,288.33
Cutsourced™* $1,393.41
Qutsourced** $2,242.37

Harlem Elgin
Outsourced*?* Outsourced**
Qutsourced** Qutsourcedr®
Cutsourced** Outsourced**
Quisourced™* Cutsourced**

Qutsourced**

Outsourced*®

w* Sarvices are outsourcad; the District is not respansible for health care coverage.

Nutrition Services
Employes Only
Employes + Child
Employee + Children
Employee + Spouse
Family

Belvidere Freeport
Outsourced® 5% of plan cost
Qutsourced* All but $480
Outsourced® All but $480
Outsourced*® All but $480
Outsourced* All but $480

i 'éufrotibifidi:ng‘ Aﬁféé;(lidmp?raibié Medtcai ?’Pﬁrér_hit_zﬁxé .‘.3.Et_'mb!cyéé_.‘Respo.risi‘b:‘f_lity-i AN G .

Harlem Elgin
Qutsourced* Qutsourced®
Quizourced® Qutsourced*
Outsourced* Qutsourced™
Qutsourcad* Outsourced®
Qutsourced® Qutsourced*

* Services are outsourced; the District is not responsible for health care coverage.

‘**
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THE G!STRtCT"& PROF’OSED CONTRACT
"~ FORNUTRITION SERVICES =~

- gives an additional $1. 2million in wages and
' beneﬁts over ihe next 3 years '

" Current and Proposed Wage Ranges for Nutrition Services. -~

80
70

60

40 44.19%
%36.05%

30

20

10

PERCENTAGE OF WORKFORCE

$12-$15. $16-$19.99

HOURLY WAGE

FY17

FACT - FACT

'A,",-Underthe Dlatrlcts R Al reserv vevei of 25% or grea"cer is requrred to
~ proposed plan 62.21% of "L receive the ISBE's optimal rating for this heavxiy
. _nutritjon services willbe "1 :‘}'vwelght'd manc;ai Profile factor. .

“garning $12:$19.99: p@r _ | s
- hour beginningin fzsca! E U The Dis ' ',_.:t:pe mxtted by law to use bond money
. Jyeax 2017. s 'to pay for rutr fon s services sa!anes or beneﬁts

REACKFORD
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KEY ISSUES FOR BUS DRIVERS:

Health Insurance Employee Premiums and Wage Structure

District Proposal vs, Union Proposal

Health Insurance =~ -

District Proposal SR ' :Un_io_h Proposal

Same premiums as Rockford Education Association PPO 500 Wellness: New Premiumsg

far all five insurance plans Employee.... ‘%&"SE’ 66
Employee /¢ h[ldren ....................... 117.33

Current and proposed employea premiums cutlined Fraployee / spous &‘1> 120.26

on page 4 FAMlY evos e emnecnseensisres s $183.33
PPO 1000 Weliness: New Premiums
Eriployee o \'SM 85
Eraployee / children oo $36.00
imp!oy@@/ GIIOUSE corvrrrerrrrecenrnenins S h37.35

Farmily oo $61.20

PRO 500 Non-Wellness, PFO 1000 Non-Wellness,
HSA Wallness and HSA Non-Wellness: no change
to insurance premivms

Waga Structure o

. District Proposal R _' ; 'Umon Proposal
New starting wage: $14 New starting wage: $14.35
New high-end wage: $20.68 New high-end wage: $21.38 .
Continue annual average 2.6% step Continue annual average 2.6% step
Longevity up to 9% Longevity up to 14% 1
Znd year = 1.9% increase “
3rd year = 2.5% increase ;
FACT: , , |
Begmnmg in 2017, RPS 205 will FACT: - = FACT' iy Rormmigy ‘
- offer six different health insurance . & R ‘wm@ Tk i
plan options: Under the District's - | Under the District’s
«PPO500 ‘ ~ proposed plan, health | proposed plan, the
: , ] insurance premiums will £ premium for employee:
¢ PPO 500 Wellness - be the same for allRPS - | only coverage on the PPO,
¢ PPO 1000 : k 205 teachers, nutrition b 1000 P‘af? will increase
s PPO 1000 WeHnesz . services, bus drivers by $14.16 a month
o HSA _ - R and paraprofessionals. .- | (wellness) or $29.88 a
o S - S : . month {non-wellness).
¢ HSA Wellness TR R T *

The PPO 1000 Weliness plan is new.

) &ﬁ‘}’UBI IC SCHOOLBD Page 6
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- THE DISTRICT'S PROPOSED CONTRACT
' ~ FORBUS DRIVERS
~ The District’s proposed contract provides
- a fair total compensation package

Cu rrent Wages and Com Péﬂ"siaéiqﬁ Structure for ‘_Bvﬂ?_l‘)ﬁ\iér:s_‘ o

HG@WW%% s o Héu?!y"lbta! C{)mpeﬁﬁaaﬁon‘ﬁ B

(’v&ag«é;s'ﬁirmlude base and i(:n'\g@\/i‘ry rates) S (W;—Exg;;(;:;s;. plus FICA, Med, IMRF and INS) .
Starting 51141 Starting %2345
Mid $16.57 M §$25.54
High $21.78 High £35.,63

*Total compensation package includes:

FICA = Federal Insurance Contributions Act (FICA) tax
Med = Medicare

IMIRF = lHlinois Municipal Retirement Fund contributions

INS = Employer paid contributions for employee life and
health insurance

‘FACT: o o i@;@

FACT:

Total compensation The District's proposed contract includes:

for-bus drivers range . | . o T ;
from $23.45-$35.63 s New starting Wageﬁi'l 4 - W
per bour; ‘ e New high~ehd_wage; $20.88 4

"Totézl Cbmpe‘ns'atioh” , ® Contivhiue annual average 2.6% step

- represents the total | » Longevity up to 9%

" benefits an employee A

. receives: their hourly
wage plus FICA,
medical insurance
premiums paid by
RPS 205, retirement
contributions
and life insurance

- contributions.

R O R R U D P R S R

* o
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THE DISTRlCT’S PROPOSED CONTRACT
' ~FOR BUS DRIVERS

: _i_r&ciudes better benefits for the same posi’c_ions’
- than other school districts in our region

. RPS 205 Employse Healthicare Premiums

PPO 500 - Current Employee Monthly Premium Proposed Employee Monthly Premium
Employee Only $129.40 $172.53
Employee + Child(ren) $260.05 $346.73
Employes + Spouse $275.51 $367.33
Family $400.35 $533.80
* PPO 500 - Wellness Current Employee Monthly Premium - Proposed Employee Monthly Premium
Only $58.66 $150.96
Employee + Child{ren) $117.33 $303.38
Employse + Spouse $120.26 $321.41
Family $183.33 $467.08
- PPO1000 ‘Current Employee Monthly Premium Proposed Employee Mouthly Premium
Employee Only $33.00 $62.88
Employee + Child{ren) $80.00 $165.52
Employee + Spouse $83.00 $175.99
~ Family $136.00 $278.81
PPO 1000 » Wellness Current Employee Monthly Premium Proposed Employee Monthly Premium
Employee Only n/a $47.16
Employee + Child(ren) nfa $126.10
Employee + Spouse n/a $134.09
Family n/a $218.20
Health Savings Account Current Employee Monthly Premium  Proposed Employee Monthly Premium
Employee Only $0 + $400 HSA incentive $0 + $400 HSA incentive
Employee + Child(ran) $0 + $600 HSA incentive $0 + $600 HSA incentive
Employee + Spouse $0 + $700 H5A incentive $0 + $700 HSA incentive
Farnily $0 + $800 HSA incentive $0 + $800 HSA incemive
Health Savings Account - Wellness Current Employee Monthly Premium. Proposed Employee Monthly Premium
Employee Only $0 +$ 650 HSA Incentlve $0 +$ 650 HSA incentive
Employee + Child(ren) $0 + $1,150 HSA incentive $0 + $1,150 HSA incentive
Employee + Spouse $0 + $1,200 H5A incentive $0 + $1,200 HSA incentive
Family $0 + $1,500 HSA Incentive $0 + $1,500 HSA incentive

. .:SU#&bundfﬁgA’réa fidrhpérable Medxca! Pmmmms~ Emp!oyee Premiums*

Bus Drivers Belvidere Freeport Harlem Elgm
Employes Only $439.95 54399 S0 $87.99
Eriployee + Child $1,768.33 $1,768.33 $115.83 $176.83
Employse + Childeen $1,768.33 $1,768.33 320648 $176.83
Entployes + Spouse $1,873.41 $1,873.41 $190.75 $187.34
Family 8§2,722.37 §2,722.37 $297.24 $272.24

*BPO Promiums are caleulated using the percontage of medical honefits affered at those districts. Employea rasponsibility percentages are detalled on page 6.
** Sarvices are outsourced; the District Is not responsible for health care coverage.

*'Surrounding Ares Comparable Medical Preriums Emplayes Responsibiiity™ .

Bus Drivers Balviders Fremport Harlem Elgin
Eraployee  Only 50% of plan cost 5% of plan cost %0 10% of plan cost
Eriployes + Child  100% of dependant  100% of dependent $115.83 10% of plan cost
Employee + Children  100% of dependent  100% of dependent  $206.46 10% of plan cost
Employes + Spouse 100% of dependent  100% of depeadem $190.75 10% of plan cost
Family 100% of dependent  100% of dependent $297.24 10% of plan cost

* Services are outsourced; the District is not responsible for health care coverage.
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THE DISTRICT'S PROPOSED CQNTRACT

FOR BUS DRIVERS

gives an additional $1.2 million in wages
and benefits over the next 3 years

$9-511. 99

‘ (lefrént"éﬁd Erc’%fiﬁééed WageRangesforBusDnvers g

%21.68%

$12- $20-$22

HOURLY WAGE

FY17 . FY18

| an

FACT: 1&&3 S FACT

MWM?F?M K .

Under the District’s A reserve: level of 25% or greater is required to.

proposed plan, 100% - receive the ISBE’s optimal ratmg for this heavniy welghted

of bus drivers will be 1Fmanc1a¥ Proﬁte fac’tor

earning $12 - $22 per |
“hour beginning in fiscal & The D;stnc’c is not permltted by law to use bond money to
year 2017, . pay for buq dnvers saiar;es or benef:ts : :

O O e G G R IS N *mg«
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District Proposal

Same premiums as Rockford Education Association

‘District Proposal vs. Unioh__ProposaIl

Union Proposal

i KEYISSUES FOR PARAPROFESSIONALS:

i Health Insurance Employee Premiums and Wage Structure

PPC 500 Wellnass: New Premiums

for all five insurance plans Employee e (58,66

Employee / children ..o $117.33
Current and proposed employee pramiums outlined Employee / spouse. e, $120.26
on page 4 FAMIY coorinienraneimnninmirmis s $183.33

District Proposal

Istyear = 2.5% increass
2nd yegar = 1.9% increase
3rcd year = 1.9% increase

$1.00 per hour premium for

identified self-contained classes

SR

o7

Wi

H

H

. %
-

FACT:

i
Sl

R

Beginning in 2017, RPS 205 |

will offer six different health -
insurance plan options:

* PPO 500 _
¢ PPO 500 Wellness

* PPO 1000
+ PPO 1000 Wellness
o HSA '

» MSA Wellness

The PPO 1000 Wellness plan
(is new.

PPO 1000 Wellness; New Premiums

Employae e, $14.85
Employee / children ..o $36.00

Employee / Spouse . mnn $37.35

Family coo e

............................ $61.20

PP 500 Non-Wellness, PPO 1000 Non-Waellness,
HSA Wellness and HSA Non-Wellness: no change
to insurance premiums

Union Proposal

Tstyear = 15% increase

Znd year = 10% increase

3rcd year = 10% increase

FACT: 3:2

Under the District's
proposed plan, health,
insurance premiums will
be the same for all RPS

SRR

205 teachers, nutrition  ~ &

services, bus driversand - k.

paraprofessionals.
VK g

R§CKEFOR]

PUBLIC SCHOOLS

FACT: 1=

.. - i S ,
Under the District's
proposed plan, the premium.
for employee-only coverage
on the PPO 1000 plan will
increase by $14.16 a month
(wellness) or $29.88 a
month (non-weliness),

Page 10
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THE DISTRICT'S PROPOSED CONTRACT

FOR PARAPROFESSIONALS

The District's proposed contract provides

a fair total compensation package

{wages include base and longevity rates)

Siarting $10.63
Miied $14.54
High $18.44

BNy i

=

FACT: ==
. ‘.m“w%;}:ﬁ;:::.wg}z eﬁ
. Total compensation

for paraprofessionals
‘range from $22.69 -
- $31.91 per hour.

"Total Compensation”
represents the total
benefits a employee
receives: their hourly
wage plus FICA,
medical insurance
premiums paid by
RPS 205, retirement
contributions

and life insurance
contributions.

KRS e S e T C A S

- Current Wages and Compensation Structure for Paraprofessionals

I'ieifr"!y’fci‘ta|'(iompe_nsa"cibn* -
(wages pius FICA, Med, IMRF and INS)

Starting 522,69
Wil §27.30
High £31.91

*Total compensation package includes:

FICA = Federal Insurance Contributions Act (FICA) tax

Med = Medicare

IMRF = Il{inois Municipal Retirement Fund contributions

INS =
health insurance

FACT:

- The-District’s proposed contract includes:

L4

L

1st year = 2.5% increase
2nd year = 1.9% increase

3rd year = 1.9% increase

-$1.00 per hour premium for identified self-

contained classes

Employer paid contributions for employee life and

S

Tk
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THE DISTRICT'S PROPOSED CONTRACT
FOR PARAPROFESSIONALS

includes better benefits for the same positions
than other school districts in our region

RPs 205 Emplayee Heaithcare Premrums

PPO 500 Current Employee Monthly F’remium Proposed Emp!oyee Monthly Prermum
Employes Only $129.40 $172.53
Employee + Child{ren) $2460.08 $348.73
Employee + Spouse $275.51 $367.33
Family $400.35 $533.80

PPO 500 - Wellness

Current Bmployee Mounthly Premium

Proposed Employee Monthly Premium

Only $58.66 $150.96
Employee + Child{ren) $117.33 $303.38
Employee + Spouse $120.26 $321.41
Family $183.33 $467.08
PPO 1000 Current Employee Monthly Premium Proposed Employee Monthly Premium

Employee Only $33.00 $462.88
Employee + Child{ren) $80.00 $'1 65.52
Employee + Spouse $83.00 $175.99
Farnily $136.00 $278.81

PP 1000 - Wellness Current Employee Monthly Premium Proposed Employee Monthly Premiu
Employee Ounly n/a $47.16
Employee + Child{ren) n/a $126.10
Employee + Spouse n/a $134.09
Farolly n/a 5218.20

Current Employee Monthly Premium Proposed Employee Monthly Fremium
$0 + $400 HSA incentive %0 + $400 HSA Incentive
$0 + $600 HSA Incentive $0 + $600 HSA incentive
$0 + $700 HSA incentive $0 + $700 HSA incentive
$0 + $800 HSA incentive $0 + $800 HSA Incentive

‘Health Savings Account
Employse Ounly

Employee + Child(ren)
Employee + Spouse
Farnily

_Health Savings Account - Wellness Current Employee Monthly Premium Propesed Employee Monthly Premium
Employee Only $0 +% 650 HSA Incentive $0 +§ 650 HSA incentive
Employee + Child{ren) $0 + $1,150 HSA incentive $0 + $1,150 HSA incentive
Employee + Spouse 30 + 51,200 HSA incentive $0 + $1,200 HSA incentive
Family $0 + $1,500 HSA incentive $0 + $1,500 HSA incentive

Surroundmg Area Comparable of Mecilcai Premmms - Emp!oyee Premmms*

Paraprofessionals Belvidere Freaport Harlem Elgin
Emplayee Only %0 $43.99 30 $87.99
"Employee + Child $1,768.33 $1,288,33 $115.83 $176.83
Employee + Children $1,768.33 41,288.33 $206.46 £176.83
Employees + Spouse $1,873.41 $1,393.41 $190.75 $187.34
Family $2,722.37 $2,242.37 $297.24 $272.24

*PPO Premiums are calculated using the percentage of modical benefits offered at those districts. Employee responsibility percentages are detailed on page 6.
** Sgrvices are outsourced; the District is not |esponslblpf0r health care coverags.

Surroundmg Area Comparabie of Med:ca! Prsmxums Employee Responsnblhty

Pampmfws:onais

Belvidere Freaport Harlem Elgin
Employee Only 0% of plan cost 8% of plan cost $0 10% of plan cost
Employee + Child 100% of dependent All but $480 $115.83 10% of plan cost
Employes + Children 100% of dependent All but $480 $206.46 10% of plan cost
Employee + Spouse 100% of dependent All but $480 $190.75 10% of plan cost
Famaily 100% of dependant All but $480 $297.24 10% of plan cost

* Sarvices are outsourced; the District is not responsible for health care coverage.
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~ Current and Proposed Wage Ranges for Paraprofessionals " "

PERC

s
FACT: = =
Bty einisiad)
100% of paraprofessionals
earn more than minimum
wage. Under the District’s
proposed plan, 75.45% will
be earning $12 - $22 per’
“hour beginning in fiscal

%f ="Zd]  THEDISTRICT'S PROPOSED CONTRACT

FOR PARAPROFESSIONALS

gﬁ,%%@wﬁﬁmwg gives an additional $1.2 million in wages

and benefits over the next 3 years

)

59.48%

13.37% 18.97%
. RPN .

$9.$11.99 $12-515.99  $16-$19.99

HOURLY WAGE

CURRENT EY17 . FY18

FACT: ‘
. ' N . e I

A reservé level of 25% or greater is required to

receive the I1SBE’s optimal rating for this heavily

weighted Financial Profile factor.

The District is not pér'mitted'by law to use bond money
“to pay for paraprofessional salaries or benefits.

year 2018,

[

LR~
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 FREQUENTLYASKED QUESTIONS

How many negotiation sessions have been held? As of January 1, 2017: 14 session for Nutrition Services:, 15 sessions for
Bus Drivers and 11 sessions for Paraprofessionals.

Are more negotiations sessions scheduled? Yes. Sessions continue to be scheduled with all three groups.

Have you made any progress? Yes. Agreements have been reached on several points for each of the three unions. Sticking
points in negotiations are salary and health care benefits.

Are employees working without a contract? Do their pay and benefits continue? Contracts expired on June 30, 2016 for
three labor groups (paraprofessionals, nutrition service workers and bus drivers). Each employee group is still working under
the same terms of their contracts, and their pay and benefits align with what was listed in the final year of each contract. Their
pay and benefits will continue through negotiations,

How many employees are in each of the collective bargaining unions? The district has 532 paraprofessionals, 235 bus driv-
ers and 178 nutrition service workers.

How do these employees’ health insurance premiums compare to the other RPS 205 employees? The district’s propos-

al would bring these three employee groups in line with other RPS 205 employees (Rockford Education Association and
non-bargaining, non-certified staff) who are already paying 17.5% of monthly premiums if they participate in the district’s
PPO 500 wellness program, Accordling to the district's proposal, emplayees would pay 20% of monthly premiums in the PPO
500 plan if they do not participate in the district’s wellness program, which is also aligned with other RPS 205 employees. For
those employees participating in the PPO 1000 plan, they are currently paying approximately 5% of the monthly premiums.
According to the district's proposal, they would pay approximately 8% of the monthly premiums if they participate in the
district's wellness program and approximately 10% if they do not participate in the wellness program.

How does this compare to private-sector employees? According to the 2016 survey of about 2,000 U.S. businesses by the
Kaiser Family Foundation, families pay on average 30% of the premium for their health plans while employers pay 70% of the pre-
mium. In contrast, the employees in these RPS 205 bargaining groups currently pay 15% of the premium for non-wellness cover-
age. The district has proposed increasing that share to 20%. Even atthat higher share, the districtis asking the bargaining groups
to pay only two-thirds of the percentage of the premium most employees across the country pay. To view this national survey in
more detail, visit: http:/kff.org/health-costs/report/2016-employer-health-benefits-survey/

Is it true that most of these employses
don't earn a living wage? See charton
right for wages and total compensation

for each employee group. Employess who
work at least six hours each day are eligible
for full-time benefits coverage (including
FICA, Medicare, IMRF and INS). Employees
also only work when school is in session.

oL Busdrivers)s e B bt 7d
- Paraprofessionals | - $10.63 0 $14.5410 . §18.44

Starting

Has the district offered any wage increas- Total Compensation® (per hour):| " -

es? Yes. The district has offered wage

increases and wellness plan incentives. Bus Dri 45 $29.54. 63543
" paraprofessionals|” 0 $2269 0T $27.30 83181

Why can't the district use its reserves?

A reserve level of 25% or greater is required
to receive the [SBE's optimal rating for this
heavily weighted Financial Profile factor. Itis also not wise to pay recurring expenses - like employee compensation - with
one-time funds, such as reserves, District officials are not permitted under the law to use bond money allocated for capital
improvements - such as construction and facilities upgrades - to pay for non-capital improvement employee salaries and
benefits.

*ncluces FICA, Med, IMRF, INS

o,
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