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OPINION AND ORDER 

I. Statement of the Case 
On December 27, 2019, Verna Rentsch (Rentsch or Charging Party) filed a charge 

with the Illinois Educational Labor Relations Board (Board or IELRB) alleging that 
Rockford Education Association, IEA-NEA (Union or Respondent) committed unfair 

labor practices within the meaning of Section 14(b) of the Illinois Educational Labor 
Relations Act (Act or IELRA), 115 ILCS 5/1 et seq. On August 28, 2020, the IELRB’s 

Executive Director issued a Recommended Decision and Order (EDRDO) dismissing 
the charge in its entirety. This case is before us because the Charging Party filed 
exceptions to the EDRDO. For the reasons discussed below, we affirm the EDRDO. 

II. Factual Background 
We adopt the facts as set forth in the underlying EDRDO. Because the EDRDO 

comprehensively sets forth the factual background of the case, we will not repeat the 
facts herein  

III. Discussion 

The Charging Party received the EDRDO on Friday, August 28, 2020. Exceptions to 
an EDRDO must be filed no later than 14 days after service of the EDRDO. Section 

1120.30(c) of the IELRB's Rules and Regulations (Rules), 80 Ill. Adm. Code 1100-1135. 
Therefore, Rentsch’s exceptions were due no later than September 11, 2020. Per Section 

1100.20(a) of the Rules, “[D]ocuments shall be considered filed with the Board on the 
date they are received by the Board . . . . . . . Documents, including but not limited to 

documents filed electronically, must be received by the close of business in order to be 
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considered to have been filed that day.” Rentsch filed her exceptions by email, so they 
are considered to have been filed on the date the IELRB received them. The IELRB 

received the exceptions on Saturday, September 12, 2020, and thus they are considered 
filed the following business day, September 14, 2020. Accordingly, Rentsch filed her 

exceptions after the date they were due. 

The Appellate Court has found that a charging party waived its right to contest a 

recommended decision and order by failing to file timely exceptions to that 
recommended decision and order. Pierce v. IELRB, 334 Ill. App. 3d 25, 777 N.E.2d 570 

(1st Dist. 2002); Board of Education of the City of Chicago v. IELRB, 289 Ill. App. 3d 1019, 
682 N.E.2d 398 (1st Dist. 1997). In accordance with the Appellate Court, the Board 

routinely strikes untimely exceptions. Rochester Community Sch. Dist. No. 3A, 35 PERI 7, 
Case No. 2017-CA-0059-C (IELRB Opinion and Order, June 19, 2018); Proviso Township 

High Sch. Dist. #209, 34 PERI 64, Case No. 2017-CA-0065-C (IELRB Opinion and 
Order, September 15, 2017); Peoria School District 150, 23 PERI 46, Case Nos. 2006-CA-

0006-S, 2006-CA-0008-S, 2006-CA-0032-S (IELRB Opinion and Order, April 19, 2007). 

We likewise strike the Charging Party’s exceptions as untimely filed. 

Even if the Charging Party's exceptions were timely, we would still affirm the 
Executive Director's dismissal of the charge based on the facts alleged and the applicable 

law. Although the Charging Party may be unhappy in the representation she received 
from the Union, a labor organization has a wide range of discretion in representing a 

bargaining unit and its failure to take all the steps it might have taken to obtain the 
outcome desired by a bargaining unit member does not violate the Act unless its conduct 

appears to have been motivated by vindictiveness, discrimination or enmity. Norman 
Jones v. IELRB, 272 Ill. App. 3d 612, 650 N.E.2d 1092 (1st Dist. 1995). Nothing in the 

charge or the exceptions demonstrates that the Union acted outside of that wide range of 

discretion in its conduct toward the Charging Party.  

IV. Order 
For the reasons discussed above, IT IS HEREBY ORDERED that the Executive 

Director’s Recommended Decision and Order is affirmed. 

V. Right to Appeal 
This is a final order of the Illinois Educational Labor Relations Board. Aggrieved 

parties may seek judicial review of this Order in accordance with the provisions of the 
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Administrative Review Law, except that, pursuant to Section 16(a) of the Act, such 
review must be taken directly to the Appellate Court of the judicial district in which the 

IELRB maintains an office (Chicago or Springfield). Petitions for review of this Order 
must be filed within 35 days from the date that the Order issued, which is set forth 

below. 115 ILCS 5/16(a). The IELRB does not have a rule requiring any motion or 
request for reconsideration.  

Decided: May 20, 2021 
Issued: May 20, 2021 
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