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OPINION AND ORDER 

I. Statement of the Case   

On June 10, 2019, Walter Brzeski (Brzeski) filed a charge with the Illinois Educational 

Labor Relations Board (Board or IELRB) alleging that Chicago Board of Education (CBE) 

committed unfair labor practices within the meaning of Section 14(a) of the Illinois 

Educational Labor Relations Act (Act or IELRA), 115 ILCS 5/1, et seq. Following an 

investigation, the Board’s Executive Director issued a Recommended Decision and Order 

(EDRDO) dismissing the charge as untimely filed. This matter is now before us on Brzeski’s 

exceptions to the EDRDO. For the reasons discussed below, we affirm the EDRDO dismissing 

the unfair labor practice charge.  

II. Factual Background 

We adopt the facts as set forth in the underlying EDRDO. Because the EDRDO 

comprehensively sets forth the factual background of the case, we will not repeat the facts 

herein except as to assist the reader. 

III. Discussion 

Section 15 of the Act provides that “[n]o order shall be issued upon an unfair labor 

practice occurring more than 6 months before the filing of the charge alleging the unfair labor 

practice.” The six-month period begins to run when the charging party knows or has reason to 

know that an unfair labor practice has occurred. Wapella Education Association v. Illinois 

Educational Labor Relations Board, 177 Ill. App. 3d 153, 531 N.E.2d 1371 (4th Dist. 1988). 
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Only acts that occur within the six-month time period can serve as the basis for a timely 

charge. Jones v. Illinois Educational Labor Relations Board, 272 Ill. App. 3d 612, 650 N.E.2d 1092 

(1st Dist. 1995); City Colleges of Chicago/Johnson, 12 PERI 1004, Case No. 95-CA-0047-C 

(IELRB Opinion and Order, December 8, 1995). The Executive Director dismissed Brzeski’s 

charge as untimely because Brzeski knew or should have known of the misconduct he alleged 

violated the Act more than six months before he filed the charge.  

In his exceptions, Brzeski contends that his charge was timely because it was based on new 

evidence that he received from the City of Chicago Department on Human Relations (CCHR) 

about a week before he filed the instant charge. He does not clearly specify in his exceptions 

what the new evidence was, except as to refer to it as the CCHR response. He claims the new 

evidence allowed him to find out that the date he was blocked from substituting at CBE’s 

Steinmetz High School was March 23, 2018 and that it contained unsubstantiated and 

undocumented statements by Steinmetz’s principal and head of security. Despite this, Brzeski 

knew he was blocked from substitute teaching by May 15, 2018, because he filed a grievance 

arising out of the block on that date. He does not indicate that the new evidence relates in any 

way to conduct amounting to a violation of the IELRA. Nor does he contend that he learned 

of the misconduct alleged in his charge upon discovery of the new evidence. Accordingly, we 

find that the Executive Director correctly determined that the charge was untimely.  

Even assuming, arguendo, that the newly discovered evidence rendered Brzeski’s charge 

timely, it should still be dismissed. The charge did not allege that CBE retaliated against him 

for asserting his rights under the IELRA, but rather that CBE retaliated against him for 

requesting reasonable accommodations under the Americans with Disabilities Act. Whether a 

charging party has rights protected by a code or statute other than the Act, or by the 

Constitution, is beyond the scope of the Board's authority to assess. General George S. Patton 

School District 133, 10 PERI 1118, Case No. 94-CA-0050-C (IELRB Opinion and Order, 

August 19, 1994). 
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IV. Order 

For the reasons discussed above, IT IS HEREBY ORDERED that the Executive Director’s 

Recommended Decision and Order is affirmed. The unfair labor practice charge is dismissed 

in its entirety. 

V. Right to Appeal 

This is a final order of the Illinois Educational Labor Relations Board.1 Aggrieved parties 

may seek judicial review of this Order in accordance with the provisions of the Administrative 

Review Law, except that, pursuant to Section 16(a) of the Act, such review must be taken 

directly to the Appellate Court of the judicial district in which the IELRB maintains an office 

(Chicago or Springfield). Petitions for review of this Order must be filed within 35 days from 

the date that the Order issued, which is set forth below. 115 ILCS 5/16(a). The IELRB does 

not have a rule requiring any motion or request for reconsideration.  

 
Decided: November 19, 2020 
Issued: November 19, 2020 
  

 /s/ Gilbert F. O’Brien 

 
Gilbert F. O’Brien, Member 

 
/s/ Lynne O. Sered 

 
Lynne O. Sered, Member 
 
/s/ Lara D. Shayne 

 Lara D. Shayne, Member 
 
 
 
Illinois Educational Labor Relations Board 
160 North LaSalle Street, Suite N-400  
Chicago, Illinois 60601  
312.793.3170 | 312.793.3369 Fax 
elrb.mail@illinois.go 

 

 

 
1 The Board currently has three members. Pursuant to Section 5(d) of the Act, a vacancy on the Board does 

not impair the right of the remaining Members to exercise all of the powers of the Board. 
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