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OPINION AND ORDER 

I. Statement of the Case   

On April 30, 2019, Will Walker (Walker) filed a charge with the Illinois 

Educational Labor Relations Board (Board or IELRB) alleging that Chicago Board of 

Education (CBE) committed unfair labor practices within the meaning of Section 14(a) 

of the Illinois Educational Labor Relations Act (Act or IELRA), 115 ILCS 5/14(a) 

(2018). Following an investigation, the Board’s Executive Director issued a 

Recommended Decision and Order (EDRDO) dismissing a portion of Walker’s charge 

as untimely and the remainder for failure to provide evidence of a link between his 

union or concerted activity and his termination. Walker filed exceptions to the 

EDRDO. For the reasons discussed below, we affirm the EDRDO dismissing the unfair 

labor practice charge.  

II. Factual Background 

We adopt the facts as set forth in the underlying EDRDO. Because the EDRDO 

comprehensively sets forth the factual background of the case, we will not repeat the 

facts herein. 
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III. Discussion 

Walker argues in his exceptions that the Executive Director incorrectly dismissed 

his charge. Regarding the Executive Director’s finding that a portion of the charge was 

untimely, Walker contends that he did not know that his principal was retaliating 

against him until after he received a termination letter on April 26, 2019. The 

Executive Director determined that the conduct that occurred more than six months 

prior to the charge filing would not be considered as a basis for the charge because it 

was untimely. That conduct includes Walker’s evaluation ratings prior to the 2018-

2019 school year, the relocation of his classroom, and reassignment from his 

programmer duties. Only acts that occur within the six-month time period can serve as 

the basis for a timely charge. Jones v. Illinois Educational Labor Relations Board, 272 Ill. 

App. 3d 612, 650 N.E.2d 1092 (1st Dist. 1995); City Colleges of Chicago/Johnson, 12 

PERI 1004, Case No. 95-CA-0047-C (IELRB Opinion and Order, December 8, 1995). 

Accordingly, we find that the Executive Director correctly determined that the only 

timely action to be considered in the charge is Walker’s termination.  

Next, Walker asserts that his principal was aware that he participated in the Office 

of Inspector General (OIG) investigation. Walker notes that he had to share the OIG’s 

letter requesting he meet with its investigator with school administration in order to 

receive authorization to attend the December 16, 2016 meeting. Several months later, 

he noticed his evaluation scores were lowered. Nevertheless, Walker’s participation in 

the OIG investigation is not protected activity within the meaning of the Act because it 

is not an act done with or on the authority of other employees nor does it invoke a 

right based on the collective bargaining agreement. Board of Education of Schaumburg 

CCSD 54 v. IELRB, 247 Ill. App. 3d 439, 616 N.E.2d 1281 (1st Dist. 1993). Thus, a 
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complaint should not issue alleging that Walker was terminated in retaliation for 

participation in activity outside of the protections of the Act.  

IV. Order 

For the reasons discussed above, IT IS HEREBY ORDERED that the Executive 

Director’s Recommended Decision and Order dismissing the charge is affirmed. 

V. Right to Appeal 

This is a final order of the Illinois Educational Labor Relations Board. Aggrieved 

parties may seek judicial review of this Order in accordance with the provisions of the 

Administrative Review Law, except that, pursuant to Section 16(a) of the Act, such 

review must be taken directly to the Appellate Court of the judicial district in which 

the IELRB maintains an office (Chicago or Springfield). Petitions for review of this 

Order must be filed within 35 days from the date that the Order issued, which is set 

forth below. 115 ILCS 5/16(a). The IELRB does not have a rule requiring any motion 

or request for reconsideration.  
Decided: January 16, 2020 
Issued: Chicago, Illinois  
 /s/ Andrea R. Waintroob 
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